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GENERAL MOTORS 
UNIT 

REGULAR MEETING 

THURSDAY, MAY 16,1985 
7:30 P.M., UAW HALL 
44 BOND STREET EAST, OSHAWA 


In Memory of 


George Day 

1937 Chairman, Local222, UAW 



Representing the Company — H. Carmichael and J.B. Highfield. Representing the UAWA — C.H. Millard, George 
Day, J.L. Cohen. Representing the Government—Mitch. Hepburn, Louis Fine and two other Government officials. 

George Day, Chairman of Local 222, UAW ShopCommittee in 1937, passed away on May 4,1985 in his 
88th year. 

George settled in Oshawa at an early age, and obtained employment in General Motors. He, along with 
many others, was disgusted with the working conditions then in effect in GM. A good Union man, sincere 
in his convictions, he believed that something should be done, and said so. As a result, he was chosen by 
his fellow workers to be their Chairman»It was a risky position for him and other leaders to be in. The idea 
of a Union with workers having any rights did not appeal to GM. He was willing to accept the challenge. 

On April 8, 1937, the members of Local 222 went on strike, determined to better their working 
conditions. On April 23, 1937, after some tense days and tough bargaining, an Agreement was reached. 
George Day, President Millard, and J.L. Cohen, Solicitor, signed the first pact with GM. 

Briefly, that contract provided the base of future Agreements. Seniority of a kind, a somewhat limited 
Grievance Procedure, and Union recognition were negotiated. A five-minute rest period was a first, and 
caused consternation in Management circles. The contract was simple in nature, but complicated in 
application. The Committee, along with George Day, continued to hammer away, and progress was 
made. Management learned by Union action to interpret overtim#, hours of work and vacations. 

This review of the contract signed by George and the others is to let you know just what the first 
Committee achieved. Their work was brave, and staunch leadership was required. 

To the family of George Day, President Sinclair extends on behalf of the membership our sympathy and 
sincere thanks for a job well done. 

May he rest in peace. 


NOTICE OF ELECTION 

for 

UAW Founding Convention Delegates 
Tuesday, June 4,1985 


GENERAL MOTORS (18), DUPLATE (1), CADBURY (1), 
BALANCE OF LOCAL (1) 

All members in good standing, working within their respective unit, (GM, 
Duplate, Cadbury, Balance of Local), stand nominated and have from FRI¬ 
DAY, MAY 10,1985 until 1:00 P.M. ON FRIDAY, MAY 24,1985, to declare 
by written notice, on cards available at the Union Hall, 44 Bond Street East, 
Oshawa, their intentions to stand. 

GENERAL MOTORS — TIMES & PLACES OF VOTING: 

UNION HALL: From 6:00 a.m., Tuesday, June 4, 1985, continuous for 
twenty-six (26) hours until 4:00 a.m., Wednesday, June 5, 1985. 

GATE NO. 23 — PARTS: Tuesday, June 4, 1985, from 5:42 a.m. to 6:36 
a.m., 11:00a.m.; to 11:30a.m., 3:00p.m. to4:00p.m., 8:00p.m. to8:30p.m., 
10:00 p.m. to 10:30 p.m., and from 12:30 p.m. to 1:00 a.m. on Wednesday, 
June 5, 1985. 

GATES NO, 23 & 25 —CHASSIS: Tuesday, June 4,1985 from 5:48 a.m. to 
7:15 a.m., lunch break, 3:00 p.m. to 6:00 p.m., 10:00 p.m. to 11:30 p.m., and 
from 2:00 a.m. until completion of shift on Wednesday, June 5, 1985. 

GATES NO. 28, 29, & 34: Tuesday, June 4, 1985, from 5:48 a.m. to 7:15 
a.m., lunch break, 3:00 p.m. to 6:00 p.m., 10:00 p.m. to 11:30 p.m., and from 
2:00 a.m. until completion of shift on Wednesday, June 5, 1985. 

GATES NO. 42 & 46 —TRUCK PLANT: Tuesday, June 4,1985,from6:00 
a.m. to 8:30 a.m., lunch break, 3:00 p.m. to 6:00 p.m., 10:00 p.m. to 11:30 
p.m., and from 2:00 a.m., until completion of shift on Wednesday, June 5, 
1985. 

' GATE NO. 44 — BATTERY PLANT: Tuesday, June 4, 1985, from 5:30 
a.m. to 7:15 a.m., 11:00a.m. to 12:30 p.m., 2:30 p.m. to 3:30 p.m., and from 
8:00 p.m. to 9:00 p.m. 

GATE NO. 36 (Stevenson Road): Tuesday. June 4, 1985, from 5:48 a.m. to 

8:00a.m., 11:55a.m. to 12:42p.m., 3:00p.m. to6:00p.m., 10:00p.m. to 11:30 
p.m., and from 2:00 a.m. until completion of shift on Wednesday, June 5, 
1985. 

GATE N£). 7—NORTH PLANT: Tuesday, June 4,1985, from 6:00a.m. to 
8:30 a.m., 11:55 a.m. to 12:30 p.m., 3i 15 p.m. to 6:00 p.m., 8:55 p.m. to 9:30 
p.m., and from 11:00 p.m. to 1:00 a.m. on Wednesday, June 5, 1985. 

BLDG. NO. 59 —NORTH PLANT: Tuesday, June 4,1985, from 6:00 a.m. 
to 8:30 a.m., 11:55 a.m. to 12:30 p.m., 3:15p.m. to 6:00 p.m., 8:55 p.m. to 9:30 
p.m., and from 11:00 p.m. to 1:00 a.m. on Wednesday, June 5, 1985. 

GATE NO. 16 — NORTH PLANT: Tuesday, June 4, 1985 from 6:00 a.m. 
to8:30a.m., 11:55 a.m. to 12:30p.m., 3:15p.m. to6:00p.m., 8:55 p.m. to9:30 
p.m., and from 11:00 p.m. to 1:00 a.m. on Wednesday, June 5, 1985. 

GATE NO. 13 — NORTH PLANT: Tuesday, June 4, 1985 from 6:00 a.m. 
to 8:30 a.m., 11:55 a.m. to 12:30 p.m., 3:15 p.m. to 6:00 p.m., 8:55 p.m. to 9:30 
p.m., and from 11:00 p.m. to 1:00 a.m., Wednesday, June 5, 1985. 

AUDIT BLDG. — WENTWORTH STREET: Tuesday, June 4, 1985 from 
11:55 a.m. to 12:30 p.m. 

VOTING BY UNION CARD ONLY. Any member not having a Union Card 
should get in touch with his Committeeman or the Union Hall to receive a 
new card. 

Your card must be punched by a member of the Election Committee and 
you sign the stub of the ballot before receiving your ballot. 

These elections are for a three (3) year period. 

Jerry Smith & Harold Mutton, 

Co-Chairmen, 

Election Committee, 

Local 222, UAW 


NOTICE OF ELECTION 
for balance of Local 

One (1) UAW 

Founding Convention Delegate 

Cliff Mills Motors, AVP Extrusions, 
Kerr Industries, Flexpac Products, and 
Delta Faucet. 

If an election is necessary, it will be 
held on Thursday, June 6th, 1985. 

TIMES AND PLACES OF VOTING: 

Union Hall: 6:00 a.m. to 4:00 p.m. 

Thursday, June 6,1985 
Delta Faucet: 7:00 a.m. to 7:45 a.m. 
(in-plant) from 3:15 p.m. to 4:15 p.m. 
Jerry Smith Harold Mutton Co-Chairmen 
Election Committee Local 222 UAW 


NOTICE OF ELECTION 
for Duplate 

One (1) UAW 

Founding Convention Delegate 

If an election is necessary, it will be 
held on Thursday, June 6,1985. 

TIMES AND PLACES OF VOTING: 

Union Hall:6:00 a.m. to 4:00 p.m. 

Thursday, June 6,1985 
In-Plant: 6:00 a.m. to 7:30 a.m. 

11:00 a.m. to 12:30 p.m. 
2:30 p.m. to 4:00 p.m. 
Thursday, June 6,1985 

Jerry Smith, Harold Mutton, 
Co-Chairmen, 

Election Committee, Local 222, UAW 


NOTICE OF ELECTION 
for Cadbury 

One (1) UAW 

Founding Convention Delegate 

If an election is necessary, it will be 
held on Thursday, June 6,1985. Times 
and places of voting: 

Union Hall:6:00 a.m. to 4:00 p.m. 

Thursday, June 6,1985 
In-Plant: 6:00 a.m. to 7:45 a.m. 

2:00 p.m. to 3:45 p.m. 
Thursday, June 6,1985 

Jerry Smith 
Harrold Mutton, 

Co-Chairmen, 

Election Committee, Local 222, UAW 
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1st Vice President’s Report 


By ORVILLE FAUGHT 
1st Vice-President 

EMPLOYEE COUNSELLING 
PROGRAM 

There is common recognition be¬ 
tween General Motors and the UAW 
for the need to provide a support 
system for employees seeking 
assistance in 
handling per¬ 
sonal problems 
which affect 
their per¬ 
formance in the 
work place. The 
Substance 
Abuse Program 
has proved its 
effectiveness in 
providing treat¬ 
ment and coun¬ 
selling opoortunities for employees 
suffering from alcohol or drug abuse. 
Experience has shown that there are 
other types of situations where em¬ 
ployees suffer from problems relat¬ 
ing to emotional, medical, family or 
financial difficulties, among others, 
which can be addressed through pro¬ 
fessional guidance and counselling. 

During 1984 negotiations, the par¬ 
ties agreed to undertake a joint pro¬ 
gram to provide counselling assis¬ 
tance to employees. The program is 
intended to assist employees in re¬ 
solving personal problems. 

Accordingly, a GM-UAW joint 
employee counselling team is being 


established, consisting of two coun¬ 
sellors appointed by GM manage¬ 
ment, and two counsellors appointed 
by the Canadian Director of the 
UAW. 

Employees in need of counselling 
assistance may be referred on a 
voluntary basis to the Union coun¬ 
sellor. Referrals may be made by 
supervisor's, Union representatives, 
or by direct contact between the em¬ 
ployee and the Union counsellor. 

To assure basic consistency, all 
local programs shall be developed 
within the framework of the follow¬ 
ing guidelines: 

1. A training program will be de¬ 
veloped for Union representatives 
and supervisors to assist them in 
identifying and referring employees 
to counsellors. 

2. Community resources should be 
surveyed by members of the local 
counselling team to determine the 
availability of appropriate treatment 
facilities, and the timeliness and cost 
of available treatment. Where 
facilities are unavailable or where 
there are lengthy delays for 
appointments, the joint counselling 
team should work within the com¬ 
munity to upgrade the level of ser¬ 
vices, and improve the timeliness of 
treatment. 

3. Accurate statistics should be 
maintained to periodically measure 
the effectiveness of the program, and 
make mutually satisfactory adjust¬ 


ments in the mechanics of the pro¬ 
gram. It is understood that records 
must be maintained in a confidential 
manner in the interest of each em¬ 
ployee’s privacy. 

4. Involvement in the program is to 
be voluntary on the part of the em¬ 
ployee. 

5. There may be a need for 
occasional specialized professional 
services in some circumstances. The 
joint counselling team should 
examine the needs of the work force 
in this regard, and make recom¬ 
mendations to management regard¬ 
ing such special services. 

6. The local joint counselling teams 
should participate under the co¬ 
ordination of the International Union 
and Divisional Staff in the develop¬ 
ment of administrative guidelines for 
counsellors. Such guidelines should 
be reviewed and evaluated 
periodically to further assist the 
counsellor in providing effective 
assistance to employees. It is re¬ 
cognized that employees with per¬ 
sonal problems often are unavailable 
for work. An essential by-product of 
employee assistance is to enable the 
employee to remain at work or to 
return employees to work who are 
often absent. The program is not 
meant to invade the privacy of others 
— rather a program which will be 
available to assist those who are in 
need of help in handling their per¬ 
sonal problems both at work or at 
home. 



Experience 


By PHIL FINNEY 
Alternate Committeeman 
Zone 48 

It was a very rewarding experience 
to be your committeeman for the 
week of April 15-20, as Jeff Lott was 
in Lancing, Michigan, GM Plant. 

I would like to 
outline some of 
the individual 
grievances that I 
was involved 
with that week. I 
dealt with a 
foreman that 
should have 
been farmed out 
years ago, as he 
has lost touch 
with the human 
race. During this particular situation 
he thought he was a doctor. How¬ 
ever, this problem was rectified and 
plant management now knows that 
Fred Morrison is certainly no PHD. 

There was also a problem with 
C.P. rail, shunting rail cars into the 
plant during working hours. We have 
undergone a lot of negotiations to 
expel Gas and Diesel Lift Truck 
smoke in the plant. Therefore, these 
Lift Trucks have been eliminated. 
How does supervision condone C.P. 
rail’s big diesel locomotives in the 
plant, while we are working? 

I immediately went to Material 
Control and told supervision of this 



diesel smoke problem. He contacted 
C.P. rail and said that this would not 
happen again. The next night it hap¬ 
pened again, but apparently there 
was a stock problem which one 
might excuse. I informed this super¬ 
visor that there would be no more 
acceptable excuses. Low and behold 
the next week they were in there 
again, “black smoke’’ diesel fumes 
and everyone was breathing these 
fumes into their lungs! 

By this time I was back working on 
the line and had to call Committee¬ 
man Jeff Lott. I explained the situa¬ 
tion to him and demanded a Health 
and Safety Rep. The Health and 
Safety Rep. responded to this call 
and told me he would take care of 
this situation, as no one should have 
to breathe in these black diesel 
fumes. 

If supervision is so interested in 
watching for employees leaving the 
plant, then they damn well better put 
a supervisor on C.P. rail coming into 
the plant early with their diesel 
engines. 

I also dealt with an employee who 
was on a three day suspension with a 
wife at home who was very ill. This 
man has a young family to take care 
of and support, plus to look after 
personal business (example: mort¬ 
gage). Can you believe that this man 
missed one day’s work over looking 
after his family ahd when he returned 


to work he was faced with a three day 
“suspension”. 

The foreman that levied this three 
day suspension is totally unrealistic. 
(Although he did back off to three 
days on his record). This is totally 
unjustifiable as far as I am con¬ 
cerned, but knowing the grievance 
procedure I was reluctant to go that 
route, as he would lose three days 
pay at the time and it could be years 
before it would be retrieved. 

How does this foreman, Flabian 
Casey, see this as justice? Sure, he 
has got three days on this man’s re¬ 
cord but can you imagine this man’s 
attitude at work on the line? 

If this man has a part of his job that 
does not fit right, could you foresee 
him giving an extra effort to make it 
right, or will he just let it go and think 
to himself, this one’s for you Casey. 

THINK ABOUT IT. Foreman 
Flabian Casey expects his people to 
give 110 percent. If you make a mis¬ 
take or take a day off to look after 
your personal problems (without a 
doctor’s note) then he will discipline 
you with maximum penalty. Then he 
would say, “now I hope you have 
learned your lesson, go give me 110 
percent.” 

Remember, the next time you 
have a problem with your job where 
it takes an extra effort, just think this 
one’s for you, Flabian Casey. 


Skilled Trades Report 


By PAT BLACKWOOD 
Committeeman Zone 37 

On Thursday, May 2, District 
Committeeman of Tooling George 
Cox, Tom Watkins and myself met 
with Ron Bell of Versa Foods and 
Frank Newell 
from the Com¬ 
pany. At this 
time, we pre¬ 
sented some of 
the complaints 
we have re¬ 
ceived con¬ 
cerning the ser¬ 
vice and food in 
the cafeteria in 
the North Plant. 
Ron Bell was 
able to address most of the com¬ 
plaints and presented us with the 
proposal that they presented to the 
Company. They are hoping to put a 
new line in the cafeteria that would 
consist of a salad bar, soup kettle and 


a hot and cold food cabinet. If they 
achieve their goals, many of our 
problems will be rectified. 

LOCKING OF GATE 11 

Tom Watkins and myself met with 
superintendent Ron Smith and Jim 
Jenkinson from plant security to deal 
with our concerns with the locking of 
Gate 11 when only a small number of 
tradesmen are working in Building 
59. 

We discussed each item in¬ 
dividually and plant security is to put 
a memo out on the procedures for 
when the gate is locked. Every 
tradesman and apprentice is to be 
informed of the procedure and safety 
precautions available when the gate 
is to be locked. 

The locking of any gate when 
tradesmen are working inside the 
plant concerns me and I will monitor 
this situation closely. We must make 


sure our tradesmen have a safe work¬ 
ing condition at all times! 

NO PUNCH 

Everyone should know my feel¬ 
ings on this subject by now. But to 
make it perfectly clear, I am not and 
have never been in favour of the no 
punch. This non monetary issue does 
not permit a person from exiting the 
plant early and presently is creating 
many problems in the North Plant. 
NORTH PLANT MAINTENANCE 
GOLF LEAGUE 

By the time this article appears, 
our opening day tournament will be 
over. Memberships will still be 
available from myself or anyone on 
the executive. 

It’s holiday season again and I 
would like to wish everyone a safe 
and happy vacation. 

Remember, if you have a problem 
and your supervisor cannot help 
you, request your committeeman! 



OSHAWA SENIOR 
CITIZENS CENTRE 

The Oshawa Senior Citizens Centre invites all Club members 
who are celebrating an anniversary or birthday during the 
month of May to attend a party. This social activity will take 
place on Tuesday, May 21,1985 at 43 John Street West at 2:00 
p.m. Each member having a birthday is welcome to bring one 
senior as their guest. 

Special recognition will be given to Anniversary couples hold¬ 
ing their 50th, 55th, 60th and 65th Anniversaries, however prior 
notification is requested. 

For more information call the Oshawa Senior Citizens Centre 
at 576-6712 between 9:00 a.m. and 5:00 p.m. 


Truck Plant 
News 


By GENE BERGERON 
Committeeman 

COOPERATION 

General Motors is constantly ask¬ 
ing the membership and Union Rep¬ 
resentatives for cooperation on the 
87 model project. They go to great 
lengths to con¬ 
vince us our co¬ 
operation will 
produce a work¬ 
ers’ paradise 
equal to none. 
The Company is 
spending vast 
amounts of 
money on com¬ 
pany-paid trips 
and overtime 
payments for the 
rest of us to view movies of a so- 
called workers’ paradise in the U.S. 
Everywhere you look you see large, 
newly erected bulletin boards on ’87 
Update. 

WHAT A SCAM THIS IS 

Just to start the workers' paradise, 
the company is eliminating entire sub 
assembly jobs that are populated by 
higher seniority employees. The 
Company is taking this work and 
distributing it around the group or in 
some cas^s, taking from one depart¬ 
ment to another and adding it to em-, 
ployees in that department. It ap¬ 
pears this concept has started in 
General Foreman Paul Ward’s area. 
This character realizes the Company 
is going from 45 to 60 units per hour, 
with very little, if any, increase in 
manpower. It appears to me his big¬ 
gest concern is the Company might 
realize they do not need people like 
him to supervise a robot and might 
reduce him to something less than 
what he thinks he is. 

He is attempting to make upper 
management notice his sadistic 
abilities and hopes they will promote 
him or at least retain his services. All 
this is made a little easier for him 
with the introduction of Spinner, his 
opposite on the number two shift. 
Spinner is new to the back end and 


will rely on Ward’s ideas and advice. 
Is it any wonder the people who 
work for this character call him Stear 
Head. 

Another example of this workers’ 
paradise is the recent disciplining of 
employees accused of leaving the 
plant 5 or 6 minutes early. State¬ 
ments by management have been 
made that in theTuture anyone out of 
their work area or by the doors near 
quitting will also be disciplined; 
“Can you imagine this”? Anyone 
who has been accused of leaving the 
plant early and has been disciplined 
for it should wonder why their ac¬ 
cusers never approached them at the 
gate and indicated they were being 
tagged for this offense. I guess under 
GM law any member of management 
has the right to point the finger and 
we must accept. “This is cooperation 
and trust with a capital “D” for dic¬ 
tatorship. The Company wants us to 
continue giving them something in re¬ 
turn for all the good things they are 
giving, as mentioned above.” 

What else can we give — the 
cookie jar is empty. We gave in ’82 
and we gave in ’84. The only thing 
left is our pride and dignity, but with 
GM’s two-faced policy this will soon 
be stolen from us. 

Most of the Truck Plants’ prob¬ 
lems started when Howard Steamer 
Toaze was successful in having Boh. 
Walker transferred to the Truck 
Plant as General Superintendent. 
Walker immediately went to work on 
setting up a two-tier system. One for 
management and one for the worker. 
Xou can easily see how their system 
is working. 

They have Union Reps disciplined 
—they have the membership divided 
— they have Union Reps fighting —• 
causing dissension in the Union 
Leadership. Well, Steamer Toaze 
and Bob Walker, we have been 
through your “Scam”. We are hop¬ 
ing you have not already sabotaged 
the ’87 project because the Union , 
and the membership are hoping fori 
and counting on a workers’ paradise 
for the ’87 model year, no matter 
what you may think of us peasants. 



RETRACTION 

We, at Eveready, would like to apologize for any problems 
caused by our error on Page 3 of the last issue. The “GM Unit” 
article should have been credited to Jim McKee not Jim McGee. 

Sincerely, 

Eveready Printers. 



Credit 

Union 

By JOHN DOLSTRA 
Credit Committee Member 
Autoworkers Credit Union 


Since being elected to the Credit 
Union last December I have become 
even more concerned over how we 
are serving the membership. There¬ 
fore, I personally feel I should point 
out (for those of you who may not 
know) that we have a suggestion box 
which is located near the door at the 
King St. entrance. I further feel and 
urge that all our members of the Cre¬ 
dit Union should take advantage of 


this to forward any ideas on how the 
staff or any of our committees can 
service you better. It is our policy to 
continuously seek ways in servicing 
you the membership in every avail¬ 
able capacity. So please take the 
time to drop off your ideas or com¬ 
plaints to let us know how we can 
improve on any of our services 
which we have for you. 


I 
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Attitude Begets Attitude 


Union Busting 


By MIKE LEVEQUE 
Zone 34 Committeeman 

On April 29th Department 44A 
employee K. Buttons was retiring 
and a small get-together was planned 
by fellow workers for 9:30 a.m. that 
day to give him a 
proper send off 
into this new 
phase of his life. 
It was my inten¬ 
tion to present 
Brother Buttons 
with our Union’s 
tribute to his 
once in a lifetime 
event. There had 
been a spelling 
error in the of¬ 
ficial records which resulted in the 
usual cheque from our Local Union 
not being properly issued. Our 
Secretary-Treasurer, Tom Hoar and 
his office staff were very efficient in 
correcting this situation by making 
out the proper cheques but the exces¬ 
sive amount of discipline that had 
been issued in my area prevented me 
from going to our Union Hall and 
getting this token in time for the 9:30 
a.m. get-to-gether. Tom Hoar was 
gracious enough to personally de¬ 
liver Brother Button’s cheque to the 
Truck Plant so he got the recognition 
he deserved. 

Management could not resist this 
last opportunity to stick it to one of 


By BILL RODGERS 
Zone 41 Committeeman 
North Plant 

After reading last month’s issue of 
The Oshaworker and talking to some 
Brothers from the Truck Plant, I find 
it very disturbing to see what 
management is 
trying to do to 
our Union. 
Furthermore, I 
commend and 
support the ac- 
tionstakenbythe 
Union Reps in the 
Truck Plant in 
their recent dis¬ 
pute. Too many 
times upper 
management and 
supervision will try to infringe on a 
Committeeman’s duties. One thing 
management must be taught is that 
the elected representatives are the 
bargaining agents for the people. 

Furthermore, we will not tolerate 
the interference or political games 
that management continues to play. 
We must stand up for our rights. We 
earned them and deserve them. 
Don’t let management take them 
away. 

PARAGRAPHS 27 & 28 
(DISCIPLINARY INTERVIEWS) 

Over the years as being an elected 
Union Rep, I have seen it happen too 
many times where an employee who 
is on notice of discipline will not re¬ 
quest their Union Rep. I feel I must 
point out at this time to the people 
that I represent, at no time should 
you discuss any matter of discipline 
without Union Representation 
present. 

Every so often, a supervisor will 
Buffalo you into thinking that he’s 
giving you a real good deal because 


their employees so they had to create 
an atmosphere of contempt and 
resentment. Brother Hoar did not at¬ 
tempt to go into any areas where 
people were working, yet Super¬ 
vision had to subject him to verbal 
harassment as well as ordering him 
to leave the premises. Tom Hoar is a 
long-term employee in the Truck 
Plant as well as a prominent officer in 
our Local Union, deserving better 
treatment than management chose to 
inflict on him. Central Labour Rela¬ 
tions were also up to their ears in this 
disgraceful display of stupidity. 

The higher echelon in General 
Motors has to be aware of the mas¬ 
sive amount of problems which have 
developed over the past year, or, 
more to the point, since new 
management have established their 
policies and programs. Most of the 
Truck Plant Union Reps functioned 
under both the previous and present 
administration — yet there are two 
drastically different environments. 
There is a well known conspiracy in 
process and the individuals involved 
have so far, probably been success¬ 
ful in convincing both the leadership 
of GM and our Union, the Commit¬ 
teemen are to blame for the prob¬ 
lems. The incident of management 
harassing Tom Hoar should serve to 
expose what is actually happening 
and who are the true persons respon¬ 
sible. 


he thinks you’re a great guy and 
makes you feel that he is alright too. 
Well, let me say this, nice guys finish 
last and maybe your rights have been 
violated, but when you accept the dis¬ 
cipline from the supervisor you have 
no alternatives left because you ag¬ 
reed to it. 

Therefore, 1 would like to quote 
Paragraphs 27 and 28 of the Master 
Agreement for this purpose. 

SUSPENSION, DISCIPLINARY 
LAYOFF AND DISCHARGE 
CASES 

(27) When a suspension, layoff or 
discharge of an employee is contem¬ 
plated, the employee, where circum¬ 
stances permit, will be offered an 
interview to allow him to answer to 
charges involved in the situation for 
which such discipline is being con¬ 
sidered before he is required to leave 
the plant. Any employee who is re¬ 
moved from his work to the Fore¬ 
man’s desk; or to an office; or called 
to an office, for interview concerning 
discipline will be advised that he may, 
if he so desires, request the presence 
of his Zone Committeeman to rep¬ 
resent him during such interview. 
The Foreman will send for the Zone 
Committeeman without undue delay 
and without further discussion of the 
matter. 

(28) (a) Any employee who has been 
disciplined by a suspension, or dis¬ 
charge will be furnished a brief writ¬ 
ten statement advising him of his 
right to representation and describ¬ 
ing the misconduct for which he has 
been suspended or discharged, in the 
case of a suspension, the extent of 
the discipline. Thereafter, he may 
request the presence of the Commit¬ 
teeman for his Zone to discuss the 
case privately with him in a suitable 
office designated by the Local 


On the lighter side, the following 
story may serve to help us get 
through a serious situation with a 
“grin and bear it’’ attitude until the 
proper authorities manage to get 
Truck Plant members Union recog¬ 
nition. 

An Officer of our Union overheard 
one of our members asking another 
member “what the jobs in the North 
Plant were like”. 

The Union Officer asked “why the 
one member was so interested in 
learning how to do the jobs in the 
North Plant”. 

“Well, just in case G.M. starts 
honouring transfers” the one member 
answered, “I would like to be able to 
do the work in this area.” 

“And what makes you think G.M. 
will start honouring Transfers?” the 
Union officer enquired. 

“Oh, it’s okay, even if they never 
honour my transfer, the member 
quickly said. “My knowledge of how 
to do North Plant jobs will be useful 
because I have heard this is what it is 
like in heaven.” 

“And why do you think you are 
going to heaven?” enquired the 
Union official. 

“Oh, it’s all right, even if I don’t go 
to heaven,” the member said, 
“because if I goto hell, I already know 
how to build Trucks! 


Management, or other location by 
mutual agreement, before he is re¬ 
quired to leave the plant. The Com¬ 
mitteeman will be called promptly. 
Whether called or not, the Commit¬ 
teeman will be advised in writing 
within one working day of twenty- 
four (24) hours of the face of written 
reprimand, suspension or discharge. 
The written statement furnished to 
the 'employee pursuant to the first 
sentence of this paragraph shall not 
limit Management’s rights, including 
the right to rely on additional or 
supplemental information not con¬ 
tained in the statement to the 
employee. 

(b) The employee will be tendered 
a copy of any warning, reprimand, 
suspension or disciplinary layoff en¬ 
tered on his personal record within 
three (3) working days of the action 
taken. In imposing discipline on a 
current charge. Management will not 
take into account any prior infrac¬ 
tions which occurred more than 
three years previously nor impose 
discipline on an employee for falsi¬ 
fication of his employment appli¬ 
cation after a period of eighteen (18) 
months from his date of hire. 

RIM DEPARTMENT 

Recently, an incident occurred in 
the Rim Department where a dispute 
arose between a per diem supervisor 
and an hourly rated employee which 
ended up in a disciplinary matter. 
Well D.M. shop talk is shop talk and 
nothing more, especially when both 
sides use it. Even though the em¬ 
ployee agreed to and received a fair 
and just settlement from the general 
supervisor. It is my opinion that dis¬ 
cipline should never have been 
implemented. 

It is my further opinion that while 
you are King for a day, you should 
remember a few things. It’s alright to 
be King for a day as long as you 
remember where you came from and 
also he who takes food from the 
mouths of others, may be trampled 
while waiting for food himself. 

MEDICAL CENTRE FOR 
3RD SHIFT 

As of May 13, 1985, there will be a 
nurse in the Medical Centre on 3rd 
shift from 12:00 a.m. to 8:00 a.m. The 
nurse will be available on a 5-day 
basis from Monday (Sunday night) 
through to Friday (Thursday night). 

Staffing for the medical centre for 
weekends and holidays will continue 
as at present. Decision for the Centre 
to be open on weekends and holidays 
will be made weekly depending on 
the number of employees working. 


By TOM CONAHAN 
Alternate Committeeman 
Zone 26 

The suspension of myself, Gary 
Murphy, and those issued to the 
participants in the subsequent work 
stoppage have overshadowed many 
other instances 
of discipline 
which have been 
taking place on a 
regular basis 
throughout the 
Truck Plant. 
After returning 
to work from 
serving my 
one-week 
suspension, my 
time was taken 
up representing people being inter¬ 
viewed for allegedly being involved 
in the sit down protest. During this 
time there were many other people 
either disciplined or put on notice of 
discipline for supposedly violating 
other plant rules. Naturally, I 
couldn’t become involved with these 
other-discipline matters because my 
presence was required in the afore¬ 
mentioned interviews. 

The fact-, that no Union rep¬ 
resentation whs available made no 
difference to management and they 
issued numerous written warnings to 
employees and neglected to give me 
a copy of this discipline. 

Our contract specifically states 
that the zone committeeman will be 
given a written copy of all discipline 
issued within 24 hours of it being is¬ 
sued to the employee. It has been 
resolved years ago that if a Union rep 
doesn’t receive a written copy of all 
discipline issued within this 24 
hours, then the penalty was not legi- 


By GEORGE KNOTT 
Zone 23 Committeeman 

The Truck Plant is still embroiled 
in bitter strife over the recent assault 
upon Unioi^Representatives and the 
subsequent penalties issued to other 
employees who 
protest the com¬ 
pany’s infringe¬ 
ment on their 
rights to 
unobstructed 
representation. 
GM won the 
main point when 
both Union reps 
will have to wait 
for their grie¬ 
vances to be pro¬ 
cessed through our lengthy out-of- 
date procedure before having the 
discipline removed. This has result¬ 
ed in all Committeemen and Alter¬ 
nates who oppose Supervision 
becoming sitting ducks. The people 
involved in the conspiracy to create 
this latter situation are not out of the 
woods yet, as many of us are calling 
for an investigation by Bob White’s 
office and failing that we will com¬ 
mence laying charges through the 
appropriate government agencies. 

There were varying degrees of dis¬ 
cipline issued to Truck Plant 
employees involved in the work 
stoppage which ensured the attack 
on Tom Conahan. The majority of 
participants received a one-week 
suspension with two days served. A 
few employees Supervision consi¬ 
dered to be too close friends of the 
Truck Plant Committeemen were is¬ 
sued two-week suspensions fully 
served. There was also an incident of 
no penalty being issued but cannot be 
elaborated on in this paper because 


Re: Oshaworker 
United Way 

In the previous issue of Mr. Dave 
Kline, it was suggested that anyone 
who can assist in Volunteer Work for 
the United Way, and willing to help 
with meals on wheels, to contact 
Hillsdale Manor. It was wrong. 

Please call Mrs. Perry at 725-3242, 
as Volunteers are urgently needed. 

John Kovacs 


timate and had to be removed. 

Management are reneging on their 
contractual obligations and refuse to 
remove this improperly issued disci¬ 
pline, clearly illustrating the com¬ 
pany has no intention of living up to 
any of the provisions in our collec¬ 
tive agreement. 

Supervision also went ahead in 
conducting disciplinary interviews 
with some employees without 
informing them of their right to 
Union representation. Instead they 
told the affected employees the 
committeeman wouldn’t come for 
the disciplinary interview but forgot 
to tell them the reason for this was 
because I was busy with the other 
discipline cases. 

Our members involved in the ini¬ 
tial work stoppage and subsequent 
disciplinary interviews had their 
right to union representation viol¬ 
ated from start to finish. The com¬ 
pany refused to get them their 
committeeman when all these people 
requested him for representation. 

During the disciplinary interviews 
the Plant Chairman was requested by 
each employee and their union rep¬ 
resentatives but their requests were 
denied. Supervision handed out 
penalties very discriminately with 
some people receiving double penal¬ 
ties while others were exonerated 
completely. 

There will be some charges laid 
through the Ontario Labour Rela¬ 
tions Board because they weren't af¬ 
forded proper union representation. 
In addition to this a selected group of 
Local 222 Union Officers will be 
petitioning our International Union 
for an immediate investigation into 
what has been happening. 


Gems 

of our Local Union policy. 

During the interviews, manage¬ 
ment conducted prior to issuing dis¬ 
cipline the Effected employees were 
refused the right to have their Plant 
Chairman involved. According to 
Truck Plant Management the penal¬ 
ties assessed were determined by 
higher ranked individuals who orig¬ 
inally conspired to create the entire 
incident. When you analyze these 
circumstances, it becomes obvious 
th&se behind the scenes perpetrators 
made the mud balls but have man¬ 
aged to publicly keep their hands 
clean because their subordinate 
counterparts have been allegated to 
throw the dirt. 

PROJECT 87 

Throughout all the incidents oc¬ 
curring in the Truck Plant, manage¬ 
ment have been the aggressors by 
virtue of their initiating all policies or 
programs adversely affecting their 
employees. These events are de¬ 
liberately trying to sabotage the 
Truck Plant’s 1987 project because of 
their internal politics. For instances 
General Superintendent Bob Walker 
recently issued a memo on the appa¬ 
rent advice of Superintendent Jim 
Bartlett stating all hourly rated 
women are to be stopped from using 
the same washroom currently being 
used by salaried women. 

Management is supposedly trying, 
to convince hourly rated people the 
company appreciates their contri¬ 
butions to the business and consider 
them equal partners in achieving 
success. In view of this, what possi¬ 
ble motive did Supervision have for 
issuing such a discriminatory direc¬ 
tive, concerning such a commonly 
needed convenience??? 

Regardless of the underlying mo¬ 
tive the company has managed to 
transform a group of quiet, conscien¬ 
tious female employees into resent¬ 
ful and bitter workers. Let us see 
Local management explain that one 
to Detroit, since surely there are re¬ 
sponsible people in those offices, 
who recognize these tactics as need¬ 
less strains on employees-employer 
relations. 

1^ .B. In a future issue I shall report on 
a meeting I am going to have with the 
company concerning the fantastic 
depreciation of my Cadillac. 


CLIFF MILLS MOTORS 


In Business For Over 50 Years 



Your Pontiac, Buick, G.M.C. Dealer 
Parts and Service 


266 King St. West 
Oshawa, Ont. 
723-4634 


Support Your 
Local 222 UAW Members 


Certified 1965 



Twilight Zone 




GM 9 s 
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Auxiliary 27 Howl ing 


The 48th year of our Auxiliary 27 Bowling Club, held its 
banquet on April 13, 1985, at the UAW Hall, on Bond St. 
East. Our President, Sister Annabelle Cobb, welcomed all the 
bowlers and husbands. After grace and a toast to the Queen, 
we all enjoyed a delicious buffet, prepared by our own Au¬ 
xiliary 27 ladies. Thanks, ladies, for a very enjoyable meal. 
President Sister Annabelle Cobb then gave a rundown of 
events in the past year, that the bowlers had to raise funds for 
the Tournament which Auxiliary 27 hosted this year in 
March. She also thanked all the Bowlers for the help they 
gave in so many ways. We were all wished a good summer. 
We then had the handing out of the trophies which again this 
year was a lovely selection. 

The winners of the '‘Champs" Local 222 UAW Trophy 
were "The Roses" with Sisters Barb Smith. Isobelle McFar- 
lene, Loretta Stumpf, Rose Rodman and Marion Taylor. The 
UAW Trophy was presented by our 2nd Vice President for 
Local 222 by Brother John Kovacs. 

The Auxiliary 27 Trophy Consolation winners were "The 
Carnations" with Sisters Verna Parker, Phyllis Munroe, 
Marg McDougall, OliYe Duffield and Mary Turner, presented 
by our Vice President Sister Ruth Hopson. 

The George and Ethel Thomson Trophy for High Average 
went to Sister Marg Gray with a 202 average, presented by 


By MARG GRAY 

j Sifter Marg Fitchett. High triple trophy was presented to 
Sister Marg Fitchett with 790 by Sister Betty Clark. High 
Single trophy with a 339 was presented to Sister Phyllis Mun¬ 
roe by Sister Marg Gray. The “Diana King trophy” for most 
improved bowler went to Sister Anne Imeson, presented by 
Sister Olive Duffield. Low score trophy was presented to 
Sister Pat Brochu by Sister Pearl Gavel. 

1st SECTION: Winners for points were “The Buttercups” 
Sisters Betty Rutherford, Annabelle Cobb, Lil McEachern 
and Pat Brochu. 

1st SECTION: Winners for Pinfall were "The Roses” Sisters 
Barb Smith. Isobelle McFarlene, Loretta Stumpf, Rose 
Rodman and Marion Taylor. 

2nd SECTION: Winners for points were “The Forget-me- 
nots” with Sisters Marg Gray, Marj Leddy, Lill Braund, 
Anne Imeson and Olive Clark. 

2nd SECTION: Winners for Pinfall were "The Daisies” with 
Sisters Marg Fitchett, Jackie Finn, Flo Panter, Ruth Hopson 
and Pearl Gavel. 

The "Good Sports Award” went to "The Late Bloomers” 
with Sisters Loretta Gourley, Betty Clark, Kay Stire and 
Maude Brooks. 

Each of our Executive was presented with a lovely piece of 
collectable china from the bowlers, by Sisters Olive Duffield 


and Betty Rutherford. On behalf of the Executive I would like 
to thank these Sisters. 

Our 2nd Vice-President from Local 222, Brother John 
Kovacs, then brought greetings from Local 222. 

Our evening then proceeded with dancing, and ended with 
coffee and lunch and a good time was had by all. 

We had our end of the season bowling meeting on Wednes¬ 
day, April 24th, at the UAW Hall. It was nice to see so many 
bowlers out. 

Dates to remember for the 1985-1986 season are: Bowling 
starts September 3, 1985. Card party on October 22,1985. We 
will have a Christmas Pot Luck at the bowling alley on De¬ 
cember 10, 1985. Time to be announced later. Hope to see 
each and every one back in September. Wishing you all a safe 
and enjoyable summer. 

EXECUTIVE FOR 1985-1986 
President: Annabelle Cobb 
Vice-President: Jackie Finn 
Secretary-Treasurer: Isobelle McFarlene 
Score Keeper: Betty Clark 
Sick Convenor: Verna Parker 
Press Reporter: Marg Gray 
Trustees: Marg Fitchett and Betty Rutherford 



Champs Local 222, UAW Trophy: The Roses — Sisters Barb Smith, Isobelle McFarlene, 
Loretta Stumpf, Rose Radman and Marion Taylor, presented by Brother John Kovacs. 



The Good Sports Award” went to ' The Late Bloomers” with Sisters Loretta Gourley, Betty 
Clark, Kay Stire and Mai|i3le Brooks. 




I am sure that everyone had a good time at the banquet which was prepared by our own Auxiliary 27 ladies. 


Back row left to right: Ruth Hopson, Marg Gray, Phyllis Munroe, Marg McDougall, Betty 
Clark, Betty Rutherford, Olive Duffield. Front row left to right: Verna Parker, Annabelle Cobb, 
Isobelle McFarlene. 



President of League Annabelle Cobb and husband Ken. 
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Layoff In Clusters 


By JOHN KOVACS, SUB Rep 
and 2nd Vice President 

As of May 6th, a one-week layoff 
takes place in the Clusters Depart¬ 
ment. By the time you read this arti¬ 
cle, and you have not filed for 
Unemployment 
Insurance Bene¬ 
fits, you are al¬ 
ready too late, as 
you have only 
seven (7) days to 
file from your 
last day worked. 
It is important to 
establish your 
eligibility with 
UIC, as your 
SUB greatly de¬ 
pends on it. Even if you serve only 
one week waiting period, it is very 
important that you send your Claim- 
antscard backto Belleville because if 
you do not, it will not register on the 
Computer as waiting period one, and 
the next time you are off on a layoff, 
you will not get your 95% SUB. 


If you have gone past the 7 days 
without filing for UIC, you can still 
file with an ante-date form, as long as 
you have a good, valid reason for 
being late. If that is the case I 
recommend that you call fob your 
SUB Representative to assist you. 

AFTERTHOUGHT 

Periodically, when it is warranted, 
my articles tend to be hard hitting to 
the point when some of you suggest¬ 
ed that maybe I am even too cruel. I 
have always been most careful as to 
not hurt people who do not deserve 
to be hurt. When someone unjusti¬ 
fiably tries to do harm to you, the 
membership, then I do pull the 
gloves off. 

In the past I have always written 
and spoken my mind and 1 have al¬ 
ways been honest with my feelings 
on every issue I have been involved 
in. In this late stage in my life I can¬ 
not see myself changing in that re¬ 
spect. 


There are some small minded 
people whose philosophy is the same 
as was the Romans back over two 
thousand years ago — “if we don’t 
like the news, we shoot the messen¬ 
ger”. There are times when being 
outspoken brought some pressure on 
me from top company officials, but 
that never deterred me in the past. I 
always believed I can perform best 
under pressure. I could not live with 
the guy who looks back at me from 
the mirror if I would have been any 
other way. 

CLOSING MESSAGE 
Fulfill something you are able to 
fulfill, rather than run after what you 
will never achieve. Nobody is per¬ 
fect. Remember the saying, “None 
is good but God alone” and nobody 
can be. It is an illusion. We can mod¬ 
estly strive to fulfill ourselves and to 
be as complete human beings as pos¬ 
sible, and that will give us trouble 
enough! 



Appendix “F” 


By DAVE THOMPSON 
Recording Secretary 

Appropriately named by 
GM/UAW on page 137 of your brand 
new Master Agreement. Quality of 
Work Life (QWL) or commonly 
known to Union 
Reps as Circle 
Jerk 87. Below 
are the basic out¬ 
lines of the ap- 
ppndix. During 
these negotia¬ 
tions the parties 
discussed many 
areas whereby 
employees, the 
UAW, and Gen¬ 
eral Motors must 
tt’ork more closely together in a 
cooperative effort to address impor¬ 
tant issues affecting the work place. 
More specifically, the parties discus¬ 
sed Document 99 (1982 Master 
Agreement) and reaffirmed their 
commitment. 

The parties recognize that a 
cooperative process cannot succeed 
unless all parties come together in a 
relationship of mutual trust and re¬ 
spect to jointly develop and support 
the process. The parties mutually 


agreed that all Quality of Work Life 
(QWL) activities will be jointly con¬ 
ceived, implemented, monitored and 
evaluated. 

The following guidelines are 
jointly established to assist in the 
implementation and administration 
of a joint Quality of Work Life Pro¬ 
cess (QWL): 

— Participation in the Quality of 
Work Life Process (QWL) is volun¬ 
tary and will not be mandated by 
either party. 

— The rights of the Union to rep¬ 
resent employees involved in the 
collective bargaining process, and 
the rights of Management to make 
decisions affecting the business will 
be preserved. 

— Quality of Work Life Process 
(QWL) training will be made avail¬ 
able upon request to all local parties 
on a voluntary basis. 

— Union/hourly and Manage¬ 
ment/salary Quality of Work Life 
(QWL) personnel will be appointed 
(mutually acceptable) at locations 
engaging in a joint QWL Process. 

— Locations engaging in a joint 
QWL process will establish a local 
(QWL) steering committee com¬ 


prised of senior Management and 
Union personnel. 

— The Quality of Work Life Pro¬ 
cess (QWL) will have as its objective 
the improvement of the workplace 
for people. Any resultant gains for 
the Union or Company must be con¬ 
sidered useful and desirable by¬ 
products with no employees losing 
employment at their location as a re¬ 
sult of Quality of Work Life Process 
(QWL) activities which are jointly 
conceived, implemented, monitored 
and evaluated. 

— Each location engaging in a 
Quality of Work Life Process (QWL) 
will develop a joint mission philo¬ 
sophy statement which will be jointly 
communicated to the entire organ¬ 
ization. 

Following these negotiations, a 
Master Committee composed of an 
equal number of representatives 
from the UAW and General Motors 
and co-chaired by a senior member 
of the International Union and a 
senior member of Management, will 
establish guidelines and materials 
designed to support local efforts and 
to address those other issues and 
concerns raised during these nego¬ 
tiations. 




Income Tax 


By RAY FINNEY 
Alternate Service Rep 
MOE BRYAN 

Oshawa District Labour Council 



Once every year income tax time 
comes around and one realizes how 
much income tax she or he has paid. 
The tax laws of this country are 
written with people like us or in our 
wage bracket in mind. The woman or 
man that works the hardest, whether 
it be working overtime, both hus¬ 
band and wife working or another 
business interest, pay taxes upon 
taxes. 

The more money we make, the 
higher the tax bracket. This con¬ 
tinues until it gets to the point where 
you are paying 45 percent on the top 
end of your income. 

AVOIDING TAX 

About 14,500 Canadians who 
made $40,000 in 1983 did not pay a 
cent income tax, the figures for 1984 
are expected to be much higher. 

The experts say the best way to 
beat the tax rap is to have investment 
income from Canadian corporations. 

It is a complicated formula intro¬ 
duced by the Liberal Government. 
Canadians investing in Canadian 
corporations can write off more than 
their dividend income up to a certain 
level. 

This dividend income can be used 
to reduce other revenue, so the 
potential for bringing down taxable 
earnings is clear. 


There is only one hitch. First of all 
you have to have the money to invest 
in these dividend paying Canadian 
corporations. Then you have to have 
a lot of your income resulting from 
these dividends or you’ll still find 
yourself paying the taxman. 

As you can see this is very bene¬ 
ficial to top management people or 
people born to money. 

If you are an employee working for 
a regular wage in the $20,000 to 
$40,000 range, your options are li¬ 
mited. 

One way is to be born before 1919 
that gives you an immediate write-off 
of $3960.00 (personal exemption), 
another $2480 for being so old plus 
$3470 for your spouse, assuming he 
or she does not work. 

If you are lucky enough to have 
been blind or confined to a wheel 
chair, you can claim another $2480. 
That brings your income down to 
$27,610. 

You’re getting there. 

If you and your spous^ have had 39 
kids, you’ll get a further deduction of 
$710 per child, that will cancel your 
tax bill. 

Forget it, there must be a better 
way, “We all know only a goat has 39 
kids.” 


NORTH PLANT DEMANDS 

I was reading an article in The 
Oshaworker on working conditions In 
the North Plant and how it is much 
better to do the working conditions 
as you go along rather than negotiat¬ 
ing them at the bargaining table. 

This strategy is totally idiotic to 
me. 1 would like to know “what did 
go on at the bargaining table” for the 
North Plant. 

There were hundreds of demands 
that were to go to the bargaining ta¬ 
ble. Apparently they are just being 
worked on now. 

I see by this article the washrooms 
and lunch rooms are going to be 
cleaned up and painted. Who are 
they fooling, this has been done 
under Health and Safety. 

Does this man mean to tell us while 
we were on strike he was asking for 
nothing. How can he make anyone 
believe it is better to talk about de¬ 
mands later, than having signed 
documents? 

This District Committeeman was 
not on the Master Negotiating Com¬ 
mittee. Therefore, he had nothing to 
do on pensions, SUB, sick and acci¬ 
dent insurance wages or cost of liv¬ 
ing allowance. “Really”, what did 
he have? “Just the North Plant work¬ 
ing conditions,” 


Cliff Mills Motors 


By BRIAN PARRY 
Chairman 

1 would like to express my sincere 
appreciation in giving me an 
acclamation as Chairman of the Cliff 
Mills Unit. I will continue to rep¬ 
resent everyone 
as fairly as pos¬ 
sible to the best 
of my ability. 
Negotiations are 
a little over a 
year away. I 
have already 
formulated a lot 
of demands for 
our next set of 
negotiations, 
and this 
acclamation will give me the next 
year to work with the new committee 
and get us the contract we deserve. 
Prior to negotiations I will be hand- 
ingout leaflets for you to fill out so that 
you can address the issues you feel 
are important to you. 

I commend the membership of 
General Motors and have always had 
high regard for Local 222 as they 
have instituted some of the best 
Labour Laws and Human Rights. I 
personally commend Bob White and - 



the NDP for helping and working for 
the ordinary worker. 

As Chairman of the Cliff Mills 
Unit, I don’t compare myself to the 
Chairman of General Motors. But 
when I see what is happening in the 
Truck Plant in General Motors, I 
wonder where our Union movement 
is headed. 

If one of our committee members 
was suspended for the same offence, 
I would get involved immediately. 

I feel very strongly towards the 
Labour Movement and to the 
membership, from what I have read 
and what I have heard the Truck 
Plant workers have lost in this last 
labour dispute. 

It is my belief that the earlier any 
suspension or discharge is attacked, 
the better result. 

I, as Chairman, would have been 
involved immediately, then hope¬ 
fully there would not have been a 
labour dispute. 

I personally believe Orville Faught 
took the right stand when he went 
immediately to the Truck Plant with 
the intent to help the elected rep¬ 
resentative, and to prevent the situa¬ 
tion the membership of the Truck 
- Plant are now facing. 


Acceptable 

Representation? 


By DAN KEWLEY 
Comiriltteeman, Zone 22 

I am pleased to report that a lot of 
Chassis Plant people showed a lot of 
interest, in my last article. The sub¬ 
ject was the disruptions in the Truck 
Plant and the ar¬ 
chitect of it, the 
head of Labour 
Relations. The 
sad part of it all is 
the fact that two 
alternate com¬ 
mitteemen in the 
Truck Plant are 
having their 
effectiveness re¬ 
duced by the 
holding of the 
disciplinary club over their heads. 
To take these through the grievance 
procedure is a mistake when you 
consider that historically it has not 
been the case. 

Any committeeman asked to leave 
an office and discontinue his investi¬ 
gation or assistance and refuses is 
mere fodder for the grievance mill. 
To give you an idea of how long a 
committeeman can expect to have 
discipline remain is indicated by the 
amount of unsettled grievances. 
When we were discussing which 
route to take with the Company, 
Plant Chairman Phil Bennett indi¬ 
cated to a question about QT griev¬ 
ances, that there are 12,000 in proce¬ 
dure. 

When the suspension is just one 
more, then it is inevitable that the 
Company will end up choosing your 
committeeman in the near future. 
Brother Keith Post stood up and told 
us how he had refused to leave an 
office and the Company did abso¬ 
lutely nothing. I don’t suppose the 
fact that he is a district and not a 
committeeman had anything to do 
with the fact that he received no dis¬ 
cipline. 

A committeeman is forced day 
after day to fight and argue the first 
step of the grievance procedure. In 
many cases it involved people that 
we care about. When you are treated 
unjustly, we feel it as well. That is 
why emotions can run high in an of¬ 
fice. A steady diet of lies and decep¬ 
tion from management can cause 


quite a stomach ache. Consequently, 
we have to be free from orders that 
will impair the assistance to resolve 
grievances. We cannot afford to op¬ 
erate and perform our duties as 
committeemen with the psycholog¬ 
ical restraint of discipline tying our 
hands. 

The team concept is another com¬ 
pany move to reduce the effective¬ 
ness of the committeemen in the 
plant. They want trainers to be 
hourly foremen over mini groups and 
convince people to waive their nego¬ 
tiated rights on items such as reliefs 
and not call the committeeman. The 
team conoept is Quality of Worklife 
and is, therefore, subject matter for 
the grievance procedure. The 
implementation of the program 
without the approval of the appro¬ 
priate parties is an underhanded 
move on the part of management to 
disguise their real intention. 

The real intent is to put peer pres¬ 
sure on hourly workers to conform to 
standards which management will 
establish and convey through train¬ 
ers. It is a one sided program with no 
Union input. If it were a sincere pro¬ 
gram, management would go to the 
Shop Committee and explain its case 
and seek Union involvement in its 
implementation. That is not taking 
place. If management would like to 
be above board on this issue, it 
should make the move immediately. 
As it looks, I’m not sure if it is a 
Japanese concept or a concept from 
the Moral Majority. 

In conclusion, the battle being 
waged in the Truck Plant by the 
committeemen is directed at the 
Company. It is not an inside fight. 
The constant violations are being 
directed by Labour Relations and 
approved by the same. If the Com¬ 
mitteemen who choose to fight the 
Company continue to be picked off 
and come back into the Plant with 
suspensions on their record, we will 
lose it all. It will be a matter of time 
before committeemen become sheep 
and not leaders. If a committeeman 
is not doing his job, let the member¬ 
ship decide, we can’t afford to leaye 
it to the Company’s discretion as to 
who is acceptable. 



Thank You, Skilled Trades 

By BERNICE McMULLAN 

Once again I would like to say thank you. I have just recently received a 
donation in memory of my husband, Jr. McMullan, from the South Plant 
Skilled Trades. Words cannot express my gratitude. You have given me a 
memory of him that will always be cherished. Thank you from the bottom of 
my heart for all your kindness and generosity. It is deeply appreciated. 
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SHOPPE 


to Lindsay 


HAZELWOOD 


Pontypool 


CHEVROLET OLDS MOBILE LTD 


SIPCO 


We welcome Direct Sales' 
ask for 

Gerry Hooker, Bill Beare or Bert Jones 


268 Queen Street 
Port Perry, Ontario 
LOB 1 NO 


985-8401 
Ajax 427-5903 


Oust the Ticket... 

WHITBY^^ 

TRAVEL SERVICE 

1022 King St, Whitby 668-5555 

5% off all travel charter flights to 
England and Europe 


DEDUCTIBLE PAID FOR — WE MAKE THINGS VERY CLEAR 


• Designer Styles 

• Sports Eyewear 

• Racquetball frames 

• Fashion Tints 

• Sunglass Eyewear 

• Eye Examinations Arranged 


579 - 6411 


F PLASH- 
\ OR 
► METAL 
£ FRAME 
k starting 


BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

IRENE JACKSON 

LICENSED OPTICIAN 

20% Senior Citizens Discount 

Blue Cross, Metropolitan, Excelsior, Green Shield Vision Care Plans 
accepted 

HOURS: 9 A.M.-5:30 P.M.; THURS. 9 A.M.-8 P.M. 
WED.-SAT. 9 A.M.-1 P.M. 


Plan your vacation on scenic Lake Temagami — fun for 

family vacations — great for the avid fisherman also 
moose hunting packages available in the Fall 

We specialize in American plan and modified American 
plan accommodations 

— spacious bedrooms, private bathrooms & balcony, 
meals, lounge with fireplace & TV 

or 

Fully equipped housekeeping cottages with all modern 
conveniences. 

free docking facilities 

boat & motor rental — gas — bait — guides — ice 
giftware & tackle shop — snack bar 

OPEN MAY 18 TILL NOV. 1 
For Reservations and Information Contact 


John & Linda Phalen 
506 Normandy Sq., #56 
Oshawa, Ont. L1H7N8 
576-4439 


Loon Lodge 
Island 184, Group 10 
Temagami, Ont. P0H 2H0 
705237-8918 


EXCELLENT FISHING WITH REASONABLE RATES 

Discounts for UAW members and GM employees 




o^dmczaC Opticc 

x£ Company 

P.! 1LI 1 


ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

LJ AUTOMATIC DELIVERY 
D FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

LI CENTRAL AIR CONDITIONERS 
U AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

L ] DOMESTIC, COMMERCIAL 
U FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiin 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183 Bloor St. East 
Oshawa, Ontario 
L1H3M3 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiinii 


The 

Busy Bees 


Tired of Housework? 

We'll do your — 
Cleaning 
Washing 
Ironing 


REASONABLE RATES 
MANY REFERENCES 

CALL: 434-6198 


VAN HEMMEN 
TIRES 

317 Hopkins Street, Whitby 


HEAVY DUTY 


BATTERY SPECIAL 

$49.95 

USED TIRES 

$20.00 & UP 

installed & balanced 


DEALER FOR: UNIROYAL 
DUNLOP GOODRICH 
KELLY SPRINGFIELD PIRRELLI 


SOME TIRES UP TO 40% OFF 


SPECIALISTS IN MAG WHEELS 
WE CARRY: 

CHEVIOT 

CRAGER 666-2121 

SUPERIOR 


We have special 
pricing arrangements 
for UAW members 
20% off for students and 
senior citizens 


Eye examinations arranged 
We challenge you to find our 
high quality and low prices 
57?-39io ,a anywhere else in town 

16 King St. E. 


In Ajax 
683-2888 

56 Harwood Ave. S. 
Harwood Plaza 


In Cobourg 

372-6532 

250 Division St. 


In Port Perry 
985-9388 
28 Water St. 
Lakeview Plaza 


WOODFIELD MEADOWS 

affordable country homes in Bethany 

$ 61,900 

MINIMUM 

mmmm d ° wnpayment 


WOODFIELD 

MEADOWS to Peterborough 
(Bethany) f 


• Capped mortgages 
available 

• 100 x 220 lots 

• Sales office open 
Sunday 1-4 p.m. 

• For more information 
Call Dianne Mandzuk 
1-705-277-2652 
(Halminen Homes Ltd.) 


Oshawa Bowmanville 


This could be your 

LAST CHANCE 

to own a Rear Wheel Drive 

"B" CAR 


Choose one , from our large selection of 
Chev Caprices or Olds 88 's, or order one 
to your spec's. 

Remember , GM is phasing out this line of 
classic automobiles. 


Sheridan 


Chevrolet 
Ofdsmobile Ltd. 


1800 Kingston Road, Pickering, Ontario 

683-9333 





















OSHAWORKER / MAY 16,1985 7 


SWAP COLUMN 


NEXT ISSUE JUNE 6,1985 

DEADLINE FOR NEWS AND ADS — MAY 24,1985, AT 4:00 P.M. 


FOR SALE 


BABY’S ROCKING CHAIR, car seat, crib 
and bumper pad. Drapes, 45" long, 63" 
long. Colonial wall plaques, cupboard 
door hinges and knobs. Call: 725-8316 


4-PIECE LIVING ROOM suite, including 
chesterfield, loveseat, chair and otto¬ 
man. Kitchen table. 39" bed. Ideal for 
home or cottage. Best offer. Call: Bow- 
manville 623-5439 


FISHING NET SET, girls' size 12 
blouses, sweaters, skirts. Also, used 
dishes, SM foam insulation, electric V 2 
h.p. motor. Call: 725-5306 

PINE TABLE with four chairs, chester¬ 
field, loveseat and chair, Royal Albert 
china complete settings for eight, all in 
excellent condition. Call: 434-5974 
(evenings) 

1976 CHARGER, $1600; 1977 

FIREBIRD, $800; 1967 Chevelle, rebuilt 
motor, small cam, new leaders, new 
4-barrel, body in good condition, $1200. 
Call: 623-5653 


12' ALUMINUM BOAT, 9.9 Mercury 
motor and gas tank, all in excellent 
condition, $1300. 1 pair water skis (1 
slalom), $65. Call: 576-0414 


1973 CADILLAC SEDAN Deville, excel¬ 
lent condition, new body and paint (all 
metal), new Michelin tires, new brakes. 
Call: 433-0356 


LADIES’ GOLF clubs, 7-piece set, like 
new, bag and cart included, $90. Call: 
571-1608 after 5:00 p.m. 


’78 KAWASAKI, K2 400, excellent condi¬ 
tion, $700. 3 in 1 York bench press, $15; 
snowshoes, $15; motorcycle jacket size 
38, $80; antique organ, 1895. Call: 623- 
5667 


AUTOMATIC TRANSMISSION power 
glide, 2-speed, for ’69 Chevelle, RR door 
for Nova ’75 and up, snow tires H 78-15". 
Call: 725-7249 


’77 VENTURA, 2-DOORS, V6, rotors, 
disk for ’76 Chev, coil springs for 81 
Olds and up. Couch new. Call: 725-7249 


1979 YAMAHA MOTORCYCLE, 1,800 
k.m., $1000, 1973 Buick convertible, 
50,000 miles, $4000. Call: 668-5155 


TABLE AND 4 chairs from England. 
Kenmore powermate vacuum cleaner, 
new, red wood rug, 36 x 72. Call: 579- 
1730 


1976 TRIUMPH TR7, crash damaged, 
but many mechanicals A-1, sell com¬ 
plete only, $500 or best offer. Call: 
Bowmanville 623-3448 


TWO KING Dobermans, father, 2 years 
old, neutered, ears and tail done, son, 1 
year old, ears and tail done, best offer. 
Call: 723-1979 _ 

’74 CHEV WAGON, running condition, 
Dodge van, 5 wooden and aluminum 
windows, door, portable washing 
machine. Call: 623-2033 


1981 GMC V 2 -ton, 6 cylinder, standard, 
power, 55,000 miles, excellent condi¬ 
tion, many extras. Call: 576-4052 


’74 BUICK REGAL, 62,000 miles, $500 or 
best offer. Pinball machine (regulation 
size) $150 or best offer. Call: 723-7196 


ROYAL ALBERT China, masonic ring, 
tiepins, cuff links, lace tablecloths, af- 
ghans, baby sets, 1,500 w. electric hea¬ 
ter, antiques, collectibles, sink and taps. 
Call: 725-5435 


CONSOLE DINING table, extends to 
four different sizes. Call: 723-1090 


1975 CHEV V 2 -TON PICK-UP, in most 
excellent condition, cap, carpet, PS, PB, 
radio, 5 tires, new F/fenders and F/end. 
Call: 571-1467 


1974 DODGE STEP VAN, Wayne body, 
selling as is $875. Antique rocker, $125, 
oak. Ladies' coats, 16-18 reasonable. 
Call: 725-6496 


MUST SELL kitchen or dinette suite 
(only 4 months old), oak grained table, 4 
swivel chairs, any reasonable offer. Call: 
728-2016 


1978 PONTIAC WIRE wheel covers (4); 
Diana” dressmaker form, “Singer” 
buttonholer, “Kitchen Aid” cutting boat, 
pansy hooked rug — 22" x 27", vibrator. 
Call: 263-2626 


“SOLARAY” HUMIDIFIER, plate glass 
mirror, 22" x 24 V 2 ", set of wheel discs, 
quilts (new, flannellette, cotton); 1978 
Chrysler AM radio, hot plate. Call: 263- 
2626 _ 

1984 PONTIAC 2000 Sunbird, 4-door, 
1984 blue, 5-speed, sunroof, cruise, ste¬ 
reo, much more, 11,000 miles, warranty, 
very sharp, sacrifice $8400. Call: 725- 
8748 


1975 MONTE CARLO, V-8, as is, best 
offer. Call: 723-7350 


BOUND RUGS, 11 x 13, 12 x 17, 32 ft. 
drapes, pale green, console stereo, bed, 
dresser. Call: 576-9157 after 6:00 p.m. 


BOY’S ROLLER skates, size 6 or 7. Call: 
623-6994 


’75 MONTE CARLO, 73,000 miles, A-1 
motor, good running condition, new 
tires, as is or parts, best offer. Call: 725- 
7007 


76 RED CHEVETTE, 48,000 miles, new 
brakes, 6 new tires on rims, repair re¬ 
ceipts. No rust on body, owner retired. 
Only $1895. Call: 725-8734 


COMBINATION aluminum door, 71Vi' x 
20", 4 wooden windows with com¬ 
bination, aluminum storms 28" x 55". 
Call: 725-6282 


TRICYCLE, $40; stroller, $75; child's 
spring coat with matching hat, size 5/6, 
$25; all items in A-1 condition. Call: 
723-2510 


1983 GPZ 750 Kawi, new Dunlop Sport 
Elites, crash guards, $2850, consider 
trade for car. 1978 Volare Wagon, $1500 
or b.o. Call: 725-6736 


TITANO ACCORDION, in good condi¬ 
tion, 120 Bass key, price $250. Call: 
723-5843 or apply 406 Harcourt Dr. 


1984 PONTIAC PHOENIX LE, 4-door 
hatchback, 12,000 km, automatic, fully 
loaded, extended warranty, $12,000. 
Call: 728-8252 after 5:00 p.m. 


1984 CHEVETTE, 5-speed, standard, ex¬ 
tended warranty, certified, $6000 or best 
offer. Call: 728-5705 


40 FOOT TV tower and colour head 
channel master rotor, good condition, 
$150. Call: 725-8155 


BOY’S JUNIOR 10-speed “Le Circuit” 
racer bicycle, black, bought new in Au¬ 
gust last year. Hardly used, paid $135, 
sell for $75. Call: 723-7656 


TWO E78 x 14 SUMMER tires, nylon, 
good condition. Call: 576-6245 


THREE BRIDESMAID dresses. One 
mauve, size 7; one yellow, size 11; one 
peach, size 11-13. $50 each. Call: 797- 
2497 


LARGE HEAVY duty box trailer, $350. 
Call: 728-2949 after 6:00 p.m. 


CEDAR PLANTS, good quality, free de¬ 
livery. Call: 728-6356 


1972 OLDS VISTA Cruiser, 8 passenger 
wagon, as is or certified. Call: 728-8111 


FARM TRACTOR, Ford model, 850, 
5-speed, excellent condition, $3200; 
1974 Ford Vs-ton 302, $650. Call: 1- 
983-9204 


1982 FORD ESCORT, 68,000 km, very 
good condition, must sell, asking $4195. 
Call: 723-5493 


WHITE VANITY with seashell shaped, 
white/lilac marble-like sink, asking $25, 
guitar case, black hardshell, asking $60 
or b.o. Call: 623-7037 


KODAK INSTAMATIC camera, built-in 
flash, $15. Sony cassette radio. Stylish 
wedding dress, size 11, matching hat 
with veil. Call: 723-2839 


30" MOFFATT STOVE, $175 and 17 cu. 
ft. left hand door, frost free fridge, $375, 
both avocado green. Call: 434-5087 


'84CHEVETTE, 4door, standard, 15,500 
miles, $5900. 40-gal. hot water heater, 
$20. Call: 655-3048 


14 FT. HOUSE TRAILER, sleeps 4, stove, 
fridge and furnace, best offer. Call: 
579-2170 or 263-2927 


POT FOR HEATING tar for roofing, etc., 
on wheels with trailer hitch, asking $75. 
Call: 723-5170 


BUFFET, ONE year old, like new. Call: 
723-3578 or apply 134 Cabot St. 


'81 YAMAHA 400 special, excellent con¬ 
dition, 17,000 km, carrying rack, beer 
box, back rest & mirrors, new tires, 
chain, windshield, asking $1200. Call: 
623-2329 


1982 GMC VAN, %-ton, 305 cu. in., 4 
barrel, extra seats, extra windows, 
panelled, certified, 52,000 km, $8500. 
Call: 725-3313 


6x7 SPACEMAKER aluminum shed, 
brown and white, very clean, good 
shape, $130 or best offer. Call: 723-0054 


11 FT TRUCK CAMPER, sleepsfourwith 
3-way fridge, stove, furnace and bath¬ 
room, asking $1800. Call: 668-6314 


LARGE BOX trailer, 5 x 12 feet, heavy 
duty, excellent for hauling wood. Call: 
728-0364 


ORGAN, SINGLE keyboard, $400, 
chesterfield, pr. tri-lite lamps, double 
bed headboard, humidifier, 10-speed, 
24" bike. Call: 728-8230 


14 FT. ALUMINUM boat with 6 h.p. Evin- 
rude motor and 12 ft. sail boat. Call: 
985-9437 


TWO HIGH BACK van seats, $100.00 
each, 2 swivel bases for vanseats, $23 
each, bumper clothes line for trailer 
$20. Call: 725-8214 


ONE SECTION COUCH, gold with liquor 
bar. Call: 728-2529 after 6:00 p.m., or 
apply 818 Thornton Rd N 


TV TOWER — colour head and rotor. 
Asking $45. Call: 728-7904 


CAR TIRES, 3 whitewall radial mounted 
on GM rims, like new, 185/75 14", $120. 
Call: 725-4354 or apply 284 Farewell 


TEN-SPEED BIKE, portable bar and 
three swivel stools, back-pack, heavy 
duty sprayer, all in excellent condition. 
Call: 623-5632 


TWO GR-78 x 14 steel belted radial tires, 
two GR-78 x 14 radial tires on Shelby 
Mags., low mileage, summer use only. 
Call: 728-6113 


1978 DODGE DIPLOMAT, 318, power 
steering, power brakes, air condition¬ 
ing, two door, good shape. Call: 728- 
6153 


SIX WHEEL ATV with trailer, $850, Rupp 
mini bike, $140, several snowmobiles. 
Call: 571-1202 


3V GOLDEN FALCON House trailer, 
sleeps 8, A-1 shape and clean, Cole’s 
Point Resort, Campbellford. Call: 985- 
2505 


CHESTERFIELD AND CHAIR, recently 
reupholstered, $250. Call: 263-2074 
Monday to Wednesday, or 986-4573 
other days 


THREE-BEDROOM cottage, large front 
and back deck, completely furnished, 
on Rice Lake at Bewdley, excellent fish¬ 
ing and swimming, $29,000. Call: 579- 
1814 after 5:00 p.m. 


KONICA 35 mm Camera, including 
bounce flash unit, $135. Call: 723-1363 


1983 HONDA 750 Magna, A-1 condition 
with windshield, engine guards, hwy 
pegs backrest and carrier. Call: Dave at 
576-6533, Shift 1 


1980 BUICK SKYLARK, $3500 firm 
(uncertified), gold, 4 cyl., 100,000 km, 
62,500 miles, good clean condition, 
needs some paint work. Call: 579-9755 


STAINLESS STEEL teflon (SST) propel- 
lor, 15" x 17" pitch, fits 185 h.p. OMC 
inboard-outboard, asking $200. Call: 
576-4473 


12 FT. ALUMINUM fishing boat, oars, 
life jackets, good condition, asking 
$375. Call: 571-2360 


WEDDING DRESS, with lace cover up, 
beautiful, size 14-16, $95. Van bench 
seat with bleats. Call: 723-1683 


FOLDABLE PICNIC table, $20; work¬ 
bench, $20; Lionel hardtop tent trailer, 
sleeps six, canopy, $1500. Inside door, 
frame, hardware, $35. Call: 728-9834 


24 FT. TERRY travel traileron lot at Fair- 
fields Trailer Resort, lot paid for season 
1985. Asking $7900. Call: 1-613- 
399-5495 
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1962 VW BEETLE, California Car, ask¬ 
ing $1400. Call: 668-6504 


1981 HONDA PASSPORT, parts, two 13" 
tires mounted, Datson parts, 1978 
Gremlin as is $375. Firewood $35 face 
cord. Call: 623-4464 


18' CITATION TRAVEL trailer, 8' Van¬ 
guard Truck Camper, 18’Johnson boat, 
85 h.p. motor & trailer, Konica pop cam¬ 
era, Minolta movie camera. Call: 728- 
3297 


1976 GRAN PRIX, PS, PB, bench seat, 
110,000 miles, red, half vinyl, white roof, 
certified, $1300. Call: 725-1668 


1976 CADILLAC ELDORADO, excellent 
condition, loaded, new paint, vinyl roof, 
64,000 miles, $4700 certified. 1972 
Buick Riviera, $1500 as is. Call: 571- 
0674 


12' ALUMINUM BOAT with oars and life 
jacket, good condition, $375. Call: 725- 
SI 46 


1982 BUICK SKYHAWK, 4 cylinder, PS, 
PB, PT, tilt seat, AM-FM radio, better 
interior package, 61,238 km. Call: 576- 
8589 


ONE PAIR end tables, 2 lamps, arm 
chair, curtains, Findlay stove, bed. Call; 
705-792-2218 


DISC JOCKEY equipment, dune buggy, 
best offi>. Call: Peterboro 1- 
705-742-1627 


COLDSPOT FREEZER, 21 cu. ft., very 
good condition, $200 or best offer. Call: 
725-3773 


GREEN PLASTIC chain link fencing 
with posts. General Electric humidifier, 
12x12 tent. Call: 723-2997 


STARCRAFT HARDTOP trailer, sleeps 
6, stove, sink, ice box, excellent condi¬ 
tion, $1000. Call: 728-7491 


WRINGER WASHER, like new, electric 
lawnmower, new Thomas organ. Call: 
725-1937 


COMPLETE REECE frame hitch, also 
good used furniture. Apply 129 
Westmount St. 


1983 HONDA NIGHTHAWK, 650, just like 
new, only 4,700 km, $2200 certified. 
Call: 725-8603 


33" WILTSIE TRUCK cap. Call: 725-9244 


1971 OLDS TORNADO, as is $400 or 
best offer. Budgie and cage, $40. Call: 
576-8175 


1975 COMET, 60,000 miles, smaller V8, 
$875 as is, 5'/2 h.p. Johnson motor, gas 
tank, $250. Call: 576-8186 


1975 24 FT. TAURUS trailer, stove, 
fridge, furnace, sleeps six, awning, 
screened eating area, excellent condi¬ 
tion, $5500. Call: 725-6824 


ABOVE GROUND POOL, 2 years old, 16 
x 26, washer-dryer, $30 each, 26" bi¬ 
cycle, best offer. Call: 728-6153 


83 CHEV SCOTTSDALE Suburban, Tu- 
tone paint, auto, PS, PB, digital, radio 
cassette stereo, rear heater, many ex¬ 
tras, 45,000 km, $11,695. Call: Bowman¬ 
ville 623-5420 


FULL SIZE solid walnut fireplace mantel 
complete with bevelled mirror, includ¬ 
ing cast iron ceramic tile insert. Call: 
728-6782 


SMITH-CORONA electric typewriter, 
like new, asking $150, IBSR turntable, 
$25. Ladies golf shoes, size 5, asking 
$20. Call: 728-9606 


BARBECUE, $10; 3-speed men’s bi¬ 
cycle, $60; 40-gal. hot water tank, $50; 
slantboard, $10; air conditioner, $100; 
typewriter, $25. Call: 728-6411 


1984 TEERY TAURUS — 29', sleeps 8, 
fully equipped. Has 17' Faulkner awn¬ 
ing. Fridge, shed, deck, TV antenna, etc. 
included. Best offer. Call: 683-5139 
(Ajax) _ 

USED SOFA, TABLE, six chairs, good 
for cottage or rec. room, 4 pieces of 
glass, 4' x 5', track. Call: 723-6826 


1973 FORD MAVERICK 302 for parts, 
15" Chev tires and rims, 200 gal. oil tank, 
box trailer. Call: 725-2251 between 4 to 5 
p.m. or 723-6511 


PARTS FOR 1970 and 1974 Volvos, 
Si44. Call: 723-3916 


FRONT END for 77 Nova, It. rear door, 
trunk lid, front & rear bumper, 3 box 
trailers, 16’ boat, 65 h.p. Merc, and 
trailer. Call: 983-9280 


1983 BUICK CENTURY, custom, V-6, air, 
stereo, showroom condition, 27,000 
miles, balance of extended GM war¬ 
ranty. Call: 576-6255 


KITCHEN STOVE, 30 in., $50, TV rotor 
and motor, $50. Call: 725-8664 


1983 CX 650 HONDA motorcycle, water 
cooled, 10,000 km, excellent condition. 
Call: 725-8678 


AIR CONDITIONER, 6000 BTU, $100; 
baby car seat, $25; Dynustics, 50 watt 
car speakers, AM radio, $60, all excel¬ 
lent shape. Call: 623-9278 


1975 PONTIAC PARISIENNE, 2-door 
hardtop, cert. $1500. Call: 579-4791 


1976 OLDS CUTLASS, 350, auto, 
4-door, air, reclining buckets, AM-FM 
stereo, $1995, certified. Call: 1- 
705-324-8246 


90,000 SQ. FT. LOT near Bancroft, 
engagement rings, 30 in. stove. Call: 
576-3049 


1984 HONDA SHADOW 500, new leather 
jacket, lined, size 42, tricycle, kid’s bike 
with training wheels, 19" ladies 5-speed, 
beige couch. Call: 576-3887 


BONAIR HARDTOP trailer, like new,, 
series 1200, sleeps 8, 3-way fridge, fulli 
cupboards, propane stove, sink, awning 
vinyl. Call: 623-3790 

ONE PAIR shorty drapes, 47 x 80, 1 
queen bedspread, excellent condition, 
$45, 2 pairs twin sheets and slips, new, 
$30 for all. Call: 725-3342 


40 FT. TV TOWER, antenna, rotor con¬ 
trol box, asking $200, excellent condi¬ 
tion. Call: 576-9624 


LIONEL HARDTOP trailer, excellent 
condition, light weight. Call: 579-4536 


TWO PI95-75 R15 GLASS belted ra- 
dials, whitewall, less than 2000 km, $75. 
Call: 705-786-2003 


TWO PI85-75 R14 SEARS steel belted 
radials. Brand new. Call: 723-5482 


FOUR MICHELIN RADIAL tires, 165-R- 
15xm+S89, like new, $50 each. Ford 
half-ton radiator recored. Call: 668-2826 
evenings 


NEW (still in carton) 8-PIECE patio fur¬ 
niture, Texaline material. Eleven pieces 
of Royal Albert china in Petti-Point, re¬ 
gistered #778676. Call: 725-9198 


TWO WHEEL GARDEN tractor, plow, 
disc, cultivator, lawnmower. Play by 
number organ, electric. Call: 728-0668 


THREE-BEDROOM permanent or re¬ 
creation home, barn garden, garage, 1 
acre of land near Bancroft, asking 
$16,900. Call: 725-3803 or 613-339-2332 


Continued on Page 9 
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Dnplate 


Opening day for Trout Season in 
this area was like a Zoo! At the 
Bowmanville Creek and Highway 
Number 2, there had to be at least 
2,000 people — not fishermen, just 
people snagging fish. The result 
being that there was lots of noise, 
and very few fish taken. At Wilmont 
Creek and Highway 2 there appeared 
to be another 1,000 people. 1 can’t 
figure out why one needs chest wad¬ 
ers in a few inches of water. 

Where was I on opening day? 1 
was enjoying a great day in the 
marsh. The fishing was poor, but the 
solitude and nature itself was great. 1 
observed a Canada Goose nesting on 
one point in the marsh. Other bird 
life was all around me. I saw Red 
Wing Black Birds, Mallard Ducks, 
Puddle Ducks, Swallows, Yellow 
Shafter Flickers and many others. 
The Mallard Ducks were all Drakes 
in their full plummage, preparing to 
migrate north for a summer of 
leisure. 

Recently 1 purchased one of those 
new “Bio Worm” kits. This kit is 
used to blow up the dew worms. I 
believe it will be a wonderful idea, 
but unfortunately when I went to try 
it out, I discovered that I had for¬ 
gotten my dew worms. The theory 
behind this kit is that you put air in 
the worm to keep it off the bottom of 
the marsh or deep hole and out of the 
mud. The sinker on your line settles 
on the bottom and your dew worm 
floats a few inches off the bottom. 

Every year, 1 swear that I will not 
go fishing on opening day, but when 


May 2, 1985 
Dear Sir: 

I feel I must take exception and 
protest The Oshaworker dated May 2, 
1985. 

I am referring to one of several 
articles that appeared in the paper 
which your editorial board must bear 
the full responsibility of allowing 
other elected Union officials to print 
slanderous remarks about other 
Union officials without confirmation 
that the said accusations are true. 

I refer to one article on Page 3 enti¬ 
tled “G.M. Unit” 

In this article, it was stated that 
there was a Brother there from the 
North Plant on a personal grievance. 
The writer alleges that it was atro¬ 
cious the way this Brother has been 
treated prior to and at this meeting. 
Also, it was stated that nobody 
would tell him if he did or did not 
have a grievance and the reasons 
either for or against. 

The District Committeeman was 
brought in and first stated that he did 
have a grievance and then reversed 
his decision. 

At the Shop Committee meeting 
the Plant Chairman and the Commit¬ 
tee stated that he did have a griev¬ 
ance under letter 31 of the local 
agreement. Two days later, the 
Brother was told he did not have a 
grievance nor why. 

I feel the allegations that were 
made as listed above are untrue and 
completely without foundation, as I 
agreed with the Zone Commit¬ 
teeman, that the Brother did not 
have a grievance and at no time did I 
agree that he had one, as all people 
are working within the same classi¬ 
fication. At no time did the Shop 
Committee agree that he did have a 
grievance, under letter 31 or any 
other letter. 

I was told to investigate the com¬ 
plaint and report back to the Shop 
Committee where it was unanim¬ 
ously agreed that there was no viola¬ 
tion of the agreement. I reported this 
information back to him. At no time 


it comes, there I am. As of today, 1 
have not received one telephone call 
describing a good catch. 

There is Pickerel fishing in the 
local lakes and rivers now —why not 
make it an enjoyable outing and 
catch some ? 

Saturday, June 8, 1985 is the date 
of the Annual Weed Drag at Lake 
Scugog. Bill Nicholls is in charge. As 
in the past, it will be held at the same 
place, same time, same price, same 
good prizes, so see you there? 

History is a great thing, especially 
if you are part of it. Recently I de¬ 
cided to clean out some cupboards, 
drawers and boxes. I discovered lots 
of nice things and in particular, I 
found articles and books I had kept 
pertaining to the Union Rod and Gun 
Club. The Club was started in 1938, 
with 16 members attending the first 
meeting. Ed Button was elected the 
first president. The first book, and 
the oldest that 1 have kept is dated 
1952. That year the dues were 25 
cents a year. Charlie Game was 
president. One of the business items 
that was discussed in 1952 was the 
opening of Trout and Pickerel on the 
same day and how it would cut down 
on the crowds in the local streams. 
Wow, if they could see opening day 
now. 

Back then, there was casting at 
Alexandra Park once a week for 
eight weeks. It was mostly enter¬ 
tainment this event. The meetings 
were once a month and were held at 
the UAW Hall, and the attendance 
was large, with mother and the kids 
attending also. 


did the Plant Chairman, two days af¬ 
ter, tell him he had no grievance. 

There was a motion passed at the 
Membership meetings that the 
Union Paper would not be used to 
criticize other Union officials. Since 
this motion seems to have no bearing 
on the editorial board, I feel that I 
must remind you that slanderous re- 


By BILL RODGERS 
Education Committee 
Recording Secretary 

During the week of April 1st 
through 4th, 1985, Brothers Glen 
Bell, Mike Cowles and myself at¬ 
tended a conference in Port Elgin. 

This conference 
proved to be 
very informative 
in just how the 
Local Education 
Committees 
should function. 
In my view our 
committee is one 
of the best run 
Local Education 
Committee, but 
we are also 
classified as a paper committee. As 
we must answer to and get approval 
from our Local Executive Board be- 


Some of the fishing trophies were 
donated as far back as 1938. At that 
time these trophies were keenly 
competed for. 

A few of the other items I noticed 
included then were Trap Shooting at 
Five Points; smelt fishing on the 
shores of Lake Ontario; annual fish¬ 
ing trip at West Lake; and at one 
meeting the subject of whether ladies 
should be allowed to join the Rod and 
Gun Club was discussed. (This mo¬ 
tion was defeated.) Fortunately now, 
ladies are a very important factor in 
our Club. 

It seems to me that the wild flow¬ 
ers, literally jump out of the leaves at 
this time of year. It is definitely a 
sight to behold to walk along a bank 
beside a hard woods and see so many 
wild flowers. It would be an im¬ 
possible task to try and describe the 
vivid colours and the beauty of these 
wild flowers. For certain, if you take 
a walk and look for wild flowers, you 
will find Hepaticas, Trilliums, 
Violets, Blood Roots, Adder’s 
Tongue, and Marsh Marigolds. I 
could walk the same area day after 
day, and each day I would find 
another flower that I hadn’t seen the 
day before. 

If your wild birds appear to have 
vacated you, it is probably because 
they are on nest. 

Well, do remember:The Weed 
Drag—Saturday June8,1985. (there 
will be a Throw-Away sheet soon) 
Fish entries, $2.00 Membership 
card. Trap and Target Shooting at 
Newcastle property. 


marks made against another District 
Committeeman and the Plant Chair¬ 
man do nothing to promote the image 
of Local 222 but have a detrimental 
effect upon the whole membership. 
Yours very truly, 

Joe Leith 

Distrct Committeeman 
North Plant 


fore setting up any educational func¬ 
tions. Effective Union education can 
help do many jobs and is essential to 
the progress and success of our 
Union. 

However, a continuous education 
program is one way of providing ac¬ 
tivities which will be a valuable asset 
in creating a better understanding of 
and promoting the Union key issues. 

Therefore Local Union Educators 
must be geared to the changes taking 
place within our shops, Union halls 
and communities. 

In closing, I would like to report 
that in the near future the Education 
Committee is hoping to get the ap¬ 
proval from the Local Executive 
Board to put on a one-day UIC and 
WCB seminar. For this course was 
cancelled during our February Edu¬ 
cation Seminar which was beyond 
our control. 


By BOB WHALEN 
Executive Board Member 
at Large 

Sorry about the lack of a column, 
as I was off work due to a knee in¬ 
jury. Thanks for the cards, phone 
calls, flowers and helping hands. 

VTL 3 Hot 
End is undergo¬ 
ing modifica¬ 
tions to have the 
take off con¬ 
veyor running 
North and South 
rather than East 
and West. In 
other news the 
maintenance 
shop between 
VTL 1 and 2 is 
being taken out to make way for 
HTL 6 and from the sounds of things 
it is a good job this line does not have 
wings for at the speed it moves, it 
would probably take off right 
through the roof. This new roller fur¬ 
nace is expected to be in production 
by January 1986. The new main¬ 
tenance shop is to be located where 
furnaces 12 and 13 used to be and is 
nearly completed. 

Rim and construction of the new 
building are still on hold pending a 
decision coming from GM. Duplate 
however, are going ahead with test¬ 
ings which Ken Beckim is in charge 
of. 

Production now seems to be a one 
man show with the head man now 
calling himself Operations Manager. 
This guy has his fingers into every 
operation undertaken so the name 
does seem appropriate. 

Our contract is being scrutinized 
at every turn with them looking for 
loopholes around every corner and 
P.P.G. looking at things much differ¬ 
ent in some circumstances. The 
plant shutdown will be for two weeks 
only — July 22nd and July 29th. 

We are being told to take our holi¬ 
days in May or June or September or 
October, not July and August when 
our children are out of school or 
when the weather is warmest. This is 
due to customer commitments and 
the problems encountered with 
staffing. This is better than being laid 


By WAYNE MURPHY 
Committeeman 

Referring back to District 9 Com¬ 
mitteeman Joe Leith’s last article in 
The Oshaworker, May 2, 1985, he 
stated working conditions would be 
discussed on an 
ongoing basis, or 
as the problems 
arise. Maybe 
there is some 
hope for the 
numerous de¬ 
mands put forth 
for the 1984 
negotiations for 
the plant, which 
have not been 
cleared up. 

It is important that any demands 
you have or have just come up 
are passed onto myself in the Zone or 
your Committeeman in your area, so 
we can present these demands to 
your District Committeeman Joe 
Leith. I was not aware and I am sure 
the other Committeemen Alternates 
also were not aware that Joe Leith 
was handling our Working Condi¬ 
tions this way, but it sounds good to 
us. We will be looking forward to the 
results from these demands, old and 
new. This explains why we did not 
receive a copy of the Working Condi¬ 
tions as in past negotiations in print¬ 
ed form. 

FOOTWEAR 

I once again will bring it to your 
attention of letter 50 of the Local 
Agreement for those employees al¬ 
ready not assigned footwear on a 
permanent basis. Briefly: Effective 
upon ratification of the 1984 Collec¬ 
tive Agreements and not more than 


off for the summer one supposes, but 
why does there always seem to be a 
lay-off in January or February. 

Norm Eyman, Alternate com¬ 
mitteeman for Zone 1 has resigned 
due to a lenthy illness and an election 
will be held in the near future to re¬ 
place him. Good luck Norm and we 
hope you are able to return to work 
soon. 

RETIREES 

On April 1st we had eight (8) re¬ 
tirees: Fred Fedorczenko 30 years, 
Ori Thompson 32 years, Don Dove 
31 years, Harry Kellar 31 years, 
Bruno Kupcikas 27 years, Edward 
Terech 43 years, George Wodnisky 
30 years and Pat Mason 32 years. On 
May 1st John (Chic) Frolick retired 
with 32 years. 

There are a lot of good Union men 
going here. We owe them a vote of 
thanks for their guts and deter¬ 
mination in some pretty tough times. 

I know the membership wish these 
people a long, healthy and happy 
retirement. 

HEALTH AND SAFETY 

Your safety committee has been 
enlarged to six Union and four Com¬ 
pany representatives. The six Union 
safety reps are Bob Whalen, Don 
Roberts, Jack Knowler, Fred 
Stanley, Peter Barr and Donna 
Hosking. With Donna, we finally 
have a woman Union rep, something 
I think has been needed all along. I 
have attended only one meeting with 
the new reps but they all seem con¬ 
cerned and committed. Tulio Rossi 
was taken off to make room for a new 
member. His shoes will be awfully 
hard to fill as he was a tireless worker 
and totally committed to in-plant as 
well as out of plant safety and some 
of Tulio’s insight as well as his ap¬ 
proach to problems will be missed by 
the Safety Committee. However, 
Tulio is still working at the plant and 
I am sure if approached with some 
concern he would be only too glad to 
help out,' as are all your Health and 
Safety Reps. 

In closing I would remind all 
‘ members that UAW families don’t 
shop at Eatons. 


once during each 12 month period 
thereafter, the Company will pay up 
to thirty-five dollars ($35.00) towards 
the purchase price of one (1) pair of 
approved safety footwear, pur¬ 
chased by a seniority employee ac¬ 
tively at work at time of purchase. 
Such footwear must be purchased 
through approved Company ven¬ 
dors. 

MATERIAL HANDLING 

Since the tie-in with production 
last Fall, our overtime records have 
to be constantly watched for ir¬ 
regularities. The production super¬ 
vision in some areas show no con¬ 
cern or could not care less attitude 
towards the Department 52 Over¬ 
time Book. The protest of Depart¬ 
ment 52 being tied in with production 
which was a Group Grievance by all 
Department 52 employees had over¬ 
time as one of the items where the 
employees felt there would be prob¬ 
lems. This grievance was resolved 
that the irregularities would not hap¬ 
pen. Joe Leith is aware of these ir¬ 
regularities and I am sure he will 
show us some positive results on 
them, hopefully by the time this arti¬ 
cle is printed. He works closely with 
Earl Jenkins Department 52 Super¬ 
intendent on all happenings in the 
department. 

VACATIONS 

Anyone having a problem with 
their vacation request, let us know 
early so that we can get into it and 
straighten it out as soon as possible. 
Most areas are individually de¬ 
signated and to date I am not aware 
of anyone being denied his or her 
vacation request. 



A Sincere 
“Thanks” 

... to all UAW Local 222 Members 
for their continued support and help. 

Mike Breaugh 
MPP Oshawa 


Letter by Joe Leith 


Education Committee 
Report 




Zone 25 

North Plant Report 
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Organizing for Affirmative 
Action Conference 


By CATHY ROLLS 
Reporter, Women’s Committee 

The Organizing for Affirmative 
Action Conference took place April 
25,26, and 27, 1985, at the Westbury 
Hotel in Toronto. 350 women and 
men from different unions registered 
for the conference. 

This conference was sponsored by 
the Ontario Federation of Labour 
Women’s Committee. This con¬ 
ference contained everything from 
workshops to musical entertainment 
and plays to a talk from Bob Rae. 

After the conference, we marched 
down to the Eaton’s Centre to picket 
in support of striking Eaton’s 
workers. 

Everyone found this conference 
interesting to find out exactly how 
other unions stand in obtaining 
women ’ s rights compared to us in the 


UAW. One thing that I did realize is 
that compared to the UAW, some 
unions aren’t as fortunate. Some are 
having an impossible time getting 
women into the workplace, let alone 
establishing the rights of these 
women. 

EDITH JOHNSON 

A tribute dinner was given in hon¬ 
our of the retirement of Edith 
Johnson, the UAW OFL Vice Presi¬ 
dent. Tickets for this dinner were 
available at $25 per person and it was 
worth every cent of it. 

THE FACTS 

— One half of the' population in 
Canada would support, according to 
poll, different organizations that 
would try to create an all white 
country. 

— There is not over 50 percent of 


Truck Plant Mews 



By JOHN GRAHAM 
District Committeeman 

I have read our Union paper faith¬ 
fully since becoming a member of 
Local 222 some 12 years ago. I have 
never seen a union paper deteriorate 
as ours has and I 
have never seen 
a union paper 
that is used so 
extensively to, 
criticize other 
elected Union 
officials. I get 
union papers 
from different 
locals, but ours 
has easily drop¬ 
ped to the bot¬ 
tom of the pack compared to these 
other local papers. This paper was 
founded so that the membership, 
who by the way pays the bills, has a 
source of information as to what, is 
going on in the other plants. 

As most people are aware a sit- 
down took place on April 12, 1985 in 
the Truck Plant. I would like at this 
time to explain why this sit-down 
took place. 

First of all, Tom Conahan’s sus¬ 
pension: During Tom’s suspension 
meeting the Company informed him 
that his alternate, Randy VanMeer, 
was available to him, if Tom felt his 
assistance was required. I also made 
myself available at George Knott’s 
request. Tom chose to represent 
himself. 

Secondly — The sit-down: A lot of 
very innocent Brothers and Sisters 


withdrew their services and became 
involved in this dispute, because 
quite frankly, they were misinform¬ 
ed. The people that misinformed 
these Brothers and Sisters know who 
they are and should be ashamed to 
show their faces back in the plant. 

Thirdly — Phil Bennett’s 
involvement: Paragraph 29 of the 
Master Agreement, (it’s on Page 23 
of the new 1984 agreement) says: 
“Either the Chairman or the District 
Committeeman representing the 
employees involved may, in accord¬ 
ance with the agreed local practice, 
assist a Zone Committeeman at the 
interview referred to in Paragraph 28 
if his presence has been requested by 
the Zone Committeeman. 

The language says, “Either the 
Chairman or the District,” it doesn’t 
say both! I was in constant contact 
with Phil Bennett throughout this en¬ 
tire ordeal. Because of his strong 
leadership abilities, I feel this is the 
main reason the Company backed off 
on their initial position of very, very 
severe discipline. Mind you a one 
week penalty is very severe, but a 
similar situation took place on March 
11, 1983 in the car plant with every¬ 
one receiving a 2-week suspension 
on their records. I just felt that 
should be pointed out. 

If anyone in the future hears any 
rumours that they don’t feel sound 
just right, don’t hesitate to call me. 
Let’s stop all the rumours and put 
this Union back on the right track 
and that’s helping the dues paying 
Brothers and Sisters. 


the women in this country in the 
workplace. This statistic has dou¬ 
bled since 1950. 

— One sixth of the women in this 
country live in poverty. 

— One third of working women 
make minimum wage. 

— Only 30 percent of working 
women are unionized compared to 
40 percent men. 

— Only 5 percent of women make 
over $20,000.00 a year. 

— 95 percent of working women 
cannot afford daycare. 

AFFIRMATIVE ACTION 
THE START 

Women in many unions have 
joined together to develop cam¬ 
paigns to fight for women’s equality. 
In 1977, the OFL Women’s Commit¬ 
tee was organized. These women 
work with unions to develop 
policies, increase participation of 
women in labour, build conferences, 
and organize community/labour 
coalitions to work for childcare, 
equal pay, and to get more women in 
non-traditional jobs. 

RIGHTS OF WORKING 
WOMEN UNDER THE LAW 

EQUAL OPPORTUNITY 

The Ontario Human Rights Code 
does not include a guarantee of the 
right to equal treatment with respect 
to employment, without discrim¬ 
ination based on sex, marital or fam¬ 
ily status. Some violations of the 
code include: 

— classification of jobs as speci¬ 
fically “male” or “female”. 

— existence of separate seniority 
lists based on sex. 

— probation of jobs advertising 
indication of sex. 

EQUAL PAY 

The Ontario Employment Stan¬ 
dards Act states that no employer 
shall pay a female less pay than a 
male for performing the same work 
which requires the same skill, effort, 
responsibility, and working condi¬ 
tions. The Law does not cover equal 
pay for work of equal value. 

SEXUAL HARASSMENT 

The Ontario Human Rights Code 
prohibits sexual harassment, stating 
that every person has: 

— the right to be free of harass¬ 
ment in the workplace by employer, 
agent of employer, or co-worker. 

— the right to be free from unwel¬ 
come sexual solicitation or advance 
by a person who could confer, grant, 
or deny a benefit or advancement. 

— free from a reprisal or threat or 
reprisal for the rejection of a sexual 
solicitation or advance. 


Truck Plant Talcs 


By GLEN GRAY 
Zone Committeeman 

As I look around the Oshawa GM 
complex, it gives me a feeling of se¬ 
curity and satisfaction to see the 
money that the Company is investing 
here with the var¬ 
ious expansions. 
Presently GM of 
Oshawa em¬ 
ploys approxi¬ 
mately 17,000 
hourly rated 
people, the high¬ 
est employment 
ever in Oshawa. 
With the never- 
ending overtime 
schedule and the 
increase in production, it appears 
that we have security for our present 
workers and some hope for a new 
generation of Auto Workers. 

1987 AND YOU 

Every article I read in The 
Oshaworker over the past few months 
has painted the picture for our Truck 
Plant completely “BLACK”. There 
has been almost all negative com¬ 
ments about the $600,000,000 expan¬ 
sion we will be going through in the 
next year and a half. Well I would 
like to put forward some “facts of 
life” that a few of the authors of 


these articles have purposely over¬ 
looked or are just ignorant of the 
facts. 

Our Truck Plant was selected for 
expansion over the other six CK 
Plants in the corporation for some 
very basic reasons such as the state 
of the Canadian dollar, the continual 
quality put out by our people, and the 
stable work force we provide. When 
the changeover is completed there 
will only be three plants building our 
CK models, leaving thousands of 
Americans out of work. This is not to 
sound like an alarmest, but these are 
the realities. We will be going 
through many changes for the 
“1987" modelandthenew AGV sys¬ 
tem. With these changes there will be 
our share of problems and along with 
these problems there will be some 
real benefits to our people. 

As a Union we cannot afford to 
oppose every change, time marches 
on and we will be left behind. We 
must keep ourselves informed so we 
can best represent the membership, 
we cannot hide our heads in the sand. 
1 believe we should go into this pro¬ 
ject with a positive attitude and make 
our Truck Plant a better place to 
work. 

RETIREMENTS 

There have been many retirements 


throughout our plant lately and I 
would like to wish all of our Brothers 
and Sisters who took advantage of 
our retirement plan a long and 
healthy retirement — it is well de¬ 
served. 

I know that there are several more 
Brothers and Sisters who would 
dealy love to retire and are eligible 
under the provisions of the agree¬ 
ment, but the cold hard facts are they 
cannot afford it. I have had many 
conversations with Plant Chairman 
Phil Bennett and I know he was per¬ 
sonally disappointed in the money 
aspect of the agreement that was 
shoved down our throats. As we will 
be shaping our destiny in the 1987 
Contract year 1 know that the No. 1 
priority set by Phil Bennett and Bob 
White will be a vast improvement in 
the Pensions monies. This will mean 
job security for the present work 
force and a chance to retire with dig¬ 
nity and security for our senior 
people. 

IN CLOSING 

I would like to thank and congra¬ 
tulate both John Graham and Bing 
Campney who did an excellent job of 
handling the near crisis in the Truck 
Plant. With cool heads and common 
sense they averted what could have 
been a much worse situation. 



SWAP COLUMN 


Continued from Page 7 


BOAT TRAILER made for 12' or 14' 
boat. Call: 723-6368 


TWO POSITION child's car seat, $50. 
Call: 571-0090 


DRAPES 18' x 95", lined with therma- 
suede, orange colour, $45, also men's 
skis and boots, $15 pair. Call: 728-5520 
or 683-7976 


BABY SETS, hand knitted, 1st size, 
$8.00. Wooden weather birds with spin¬ 
ning wings, bluejays, roadrunners, 
eagles, goldfinch, $12. Call: 725-9390 


1983 BUICK SKYLARK, V6, PS, PB, air, 
AM-FM cassette, cruise, vitalized, 
38,000 km, $8995. Call: 728-6044 


’74 GREMLIN, $375 as is or best offer. 
Call: 533-7202 


LADIES SIZE 12 dresses, pants. Girl s 
size 12-14, jackets, skirts, blouses, pull 
over dresses, used dishes, plush bath 
sets. Call: 725-5306 


1981 BONAIR HARDTOP, lightweight, 
sleeps 3 or 4, ice box, table, privacy cur¬ 
tains, awning, 2 spare tires/wheels. 
Excellent condition, $2200. Call: 728- 
0447 


SET OF DIAMOND wedding rings, 10 
diamonds, appraised at $3000, 5 bicy¬ 
cles, humidifier, all items best offer. 
Call: 579-6499 


WORMWITH UPRIGHT piano made in 
Kingston, solid wood with leg carvings, 
$790. Call: 623-3212 _ 

1984 PONTIAC 2000, 5-speed, sunroof, 
cruise, stereo, much more. 1984 Blue, 
10,000 miles, very sharp, warranty, 
sacrifice, $8200. Call: 434-1673 


1974GLENELLE TRAILER, 17V2', fridge, 
stove, furnace, toilet, sleeps 6, roll-out 
awning, excellent condition. Call: New¬ 
castle 1-987-4276 evenings 


LADIES 14-18 KT„ gold diamond cluster 
engagement ring, appraised at $1500, 
asking $1000 firm, serious enquiries 
only. Call: 623-1746 _ 

COMPLETE RIGHT HAND golf set, 
irons, bag, cart and balls, a very good 
set, $100 Barbeque, 20 lb. bottle, 
18,000 BTU, $125. Call: 579-9208 


60" BATHTUB, bone coloured, includes 
drain fitting, nearly new. Call: 728-5827 


' 72 VO LKSW AGON CAMPERvan.orwill 
trade for short box window van, auto¬ 
matic, PS, PB. Call: 728-2747 


ELECTRIC LAWNMOWER, very good 
condition, $45. Call: 725-5895 


H.D. BOX TRAILER, 5' x 9' box, tandem 
axle, brakes, cap, 6,000 lbs., $875. Call: 
723-1707 


HALL CLOTHES tree, new, $25. 
Ceramic pitcher & bowl, $15; medium 
size, $15; storm window, 25V2 x 52", 6 
lights, $5.00. Call: 728-2538 

NINE PIECE WALNUT dining suite, 
excellent condition, $975 or best offer. 
Solid walnut magazine table, refinished, 
$125. Call: 725-6496 


ROLLER SKATES, black, size 2; white, 
size 5. Call: 723-5482 


1973 STARCRAFT HARDTOP trailer, 
like new, electric typewriter, $175, 35 
mm Yashika camera, $200; one pair 
Aqua rite water skis, $70. Call: 728-5693 
or 728-2469 _ 

BONAIR 1200 hardtop trailer, A-1 condi¬ 
tion, three way fridge, stove, furnace, 
sleeps 8. Call: 576-3555 


STOCK CAR TRAILER, tandem axle 
with large tire rack, $600. Call: 725-6548 


REESE HITCH, complete, assorted 
camping equipment. Sears Kenmore air 
conditioner, 10,350 BTU. Chrysler air 
temp, 12,000 BTU. EER rating on the 
two units. Call: 725-1409 


KITCHEN SET, dining room set, elec¬ 
tric stove top, white bath tub, tiffany 
lamp, other fixtures, cupboards with 2 
stainless §teel sinks. Call: 434-8469 


14Vz FT. FIBREGLASS BOAT, 50 h.p. 
Merc., new heavy duty trailer, good 
condition, $2700. Call: 728-1796 after 
4:00 p.m. 

DODGE MONACO, Brougham, loaded, 
air, windows, etc.. $600 or best offer. 
Call: 728-6424 


RUSTIC OAK 'h BARRELS, to plant 
flower in each one is $6.50. Four wheel 
rims, size 14 and 15, $2.00 each. Call: 
723-7228 


40' TV TOWER, rotor and two colour 
heads, $50. Call: 576-3137 _ 

INGLIS "Built-in” dishwasher, brand 
new, never used, best offer. New 
“Shoei" cycle helmet, still in box. Call: 
723-0544 _ 

1948 PONTIAC, runs good, good bat¬ 
tery, good rad. All new brakes, custom 
radio, $1100. Call: 576-2384 _ 

KAYAKS, $125 each or $225 for pair. 
Truck cap $125. Woods 9x15 tent with 
dining area, $175. Call: 576-6414 


1984 CAMARO, V-6, 5-speed, standard, 
16,500 km., really clean, excellent 
condition, AM-FM cassette stereo, 
$12,000 or best offer. Many extras. Call: 
725-9266 


THREE PIECE silver tea service, an¬ 
tique, old set guard rails, steel and 
mesh, for child’s youth bed. Call: 725- 
7710 _ 

GIRL’S 20" HIGHRISE, Eaton's Road 
King, red, 3-speed, hand brakes, like 
new, $50. Call: 728-7132 


GENDRON STROLLER, like new, with 
canopy, $40, Gendron pool table, 3Vz x 7 
with accessories, good condition. Call: 
668-4509 


CEDAR TREES for hedges, aluminum 
awning 5' long, spruce lumber 2 x 7" x 
12 ' (6 pcs.), also concrete blocks 8"x 16" 
(17 pcs.). Call: 725-7768 


1981 OMEGA BROUGHAM, 2 door, 
console, landau roof, PS, PB, AM-FM 
stereo, 4 cycl., automatic, 65,000 km, 
$6000. Call: 579-3513 


1977 CHEV VAN, needs transmission 
work, as is, best offer. Call: 579-8875 


FOR RENT 


CABIN, GOLDEN LAKE, sleeps 4, avail¬ 
able June through September, $75 per 
week, or $200 a month. Excellent fish¬ 
ing, swimming, great for children. Call; 
728-3370 


SINGLE WORKING female wanted to 
share with same, two bedroom fur¬ 
nished apt. $250 a month plus hydro. 
Close to GM, town & go-buses. Call: An¬ 
nette at 576-8200 or 434-8093 


THREE-BEDROOM house in Whitby, 
$650 a month, plus telephone, and ca¬ 
ble. Available July 1st. Call: 666-1027 or 
668-7623 


CLEARWATER, FLORIDA, 3-bedroom 
home, central air, pool, tennis, shuffle- 
board, all conveniences, 5 min. to Gulf 
Beaches, 80 min. to Disneyworld, 
reasonable. Call: Blackstock 1- 
986-4907 


TWO BEDROOM apt. (main floor of 
house, one bedroom aprt. (upper level), 
separate entrances, located central 
Oshawa. Call: 623-2328 


WANTED TO RENT 


MOTORHOME TO SLEEP 4 adults for 
July, or will buy. Call: 655-4550 


SINGLE, MALE, 30, employed, very 
quiet, non-smoker, non-drinker, needs 
an apartment within Oshawa. Call: 
725-1661 or 725-8856 after 5:00 p.m. 


WANTED TO BUY 


GARDEN SEEDER-PLANTER with seed 
drills, manual push along style, with 
large 12" narrow wheel for small market 
garden. Call: 576-5994 


YAMAHA SNOWMOBILE, 1976, 77 or 
78, for parts. Call: 728-6524 


USED BOAT trailer for 12 to 14 foot alu¬ 
minum boat. Call: 728-2824 


V-6 CAR, 1979-82, AMERICAN, automa¬ 
tic, low mileage, rear-wheel drive, cash. 
Call: 725-0415 days. 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE the Spouse or Relative of a 
problem drinker and seeking help, call: 
Ai-Anon 728-1020 


PREGNANT AND distressed? We can 
help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be¬ 
friends. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotion 
difficulties. If you can help, call: 579- 
7661 
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EDITOR'S VIEWS 

By FRANK TAYLOR 

Many people think Unions were formed for 
the sole purpose of increasing wages and 
achieving fully paid medical benefits. This, of 
course, is the most noticeable accomplish¬ 
ment our organizations achieve, mainly be¬ 
cause the various news media zero in on this 
aspect of all successfully negotiated collective 
agreements. What most people fail to realize 
is the need for employees to organize and 
negotiate procedures, whereby, everyone has 
an equal right to transfer or remain at work 
based on their length of service with the Com¬ 
pany as well as a system where each worker can pursue their 
respective grievances through representatives they’ve elected for 
this purpose. 

Representation, lay-off and recall and transfer provisions are 
the basic foundation of our Union and have to be strictly enforced 
or our organization becomes next to useless to its members. Prior 
to 1937 when Local 222 was organized , management used friend¬ 
ship and/or relationships as their basis for determining who would 
be allowed to remain at work in the event of a reduction in 
manpower or who could transfer into a different type of job. If 
any employees wanted to protest the decisions management 
made in these latter situations, the best they could do was to quit 
because there wasn’t any negotiated grievance procedure or 
representative to properly present their problems to supervision. 
Obviously the amount of wages being earned prior to 1937 were 
insignificant if employees couldn’t rely on having their jbb from 
one day to the next. 

In the past few months this paper had contained numerous 
articles from Union reps exposing how the Company has been 
part of a conspiracy to employ workers caught in the “B” Body 
model changeover despite the fact there were many more work¬ 
ers with longer service to the Company laid off. There are also 
many incidents being reported about employees being trans¬ 
ferred by the same system management used prior to our Union 
being formed in 1937. The workers who had their rights violated 
in these situations have grievances in procedure and this is the 
only fact that distinguishes their plight from the plight their 
predecessors endured prior to 1937. 

If our negotiated grievance procedure is going to remain as a 
legitimate means of resolving employees’ problems then most of 
its workload should consist of disputes arising from new untested 
language or doubtful discipline cases. Since our transfer and 
lay-off and recall provisions are established rights, the fact they 
are still unresolved matter in our grievance procedure clearly 
indicates this basic union system is now being used as a legitimate 
means of prolonging or denying our members an expedient re¬ 
solve to their negotiated rights. Union reps exposing what had 
transpired have been viciously attacked and our members back¬ 
ing these individuals were irrationally disciplined and denied 
their right to complete Union Representation. If our leadership 
can’t maintain basic Union principles in one Local Union, what is 
in store for us as an all-Canadian organization? 




Election 

Committee 

Report 

By JERRY SMITH 
and HAROLD MUTTON 



ELECTION RESULTS 

TO MAY 7, 1985 
GENERAL MOTORS UNIT 
April 25/85, Zone 8: Fred Hargrove, 
Committeeman — Elected; Mike 
Cannon, Alternate — Elected. 

April 30/85 — Zone 14: Gord 
Lindsay, Alternate — Elected. 

Due to an oversight on our part we 
failed to report the results in Zone 3. 
The results were: Steve Drinkwalter, 
Committeeman — Acclamation; 
Terry Wilson, Alternate — Accla¬ 
mation. 

CADBURY UNIT 
Nominations for one commit- 
teeperson and two alternate commit - 
teepersons closed on Wednesday, 
May 1,1985. An election for commit- 
teeperson will take place on Thurs¬ 
day, May 9th, 1985. Rejeanne Kre- 
gar received an acclamation for one 
Alternate Committeeperson posi¬ 
tion. There was no candidate for the 
second alternate committeeperson 
position. 

DUPLATE UNIT 
Nominations for Zone 1 Alternate 
Committeeman closed on Monday, 
May 13th, 1985. An election, if 
necessary, will be held on Wednes¬ 
day, May 15th, 1985. 

CLIFF MILLS UNIT 
Nominations for the positions of 
Chairman, Committeeman and Al¬ 
ternate — Zone 1, and Commit¬ 


teeman and Alternate — Zone 2 
closed on Monday, April 29th, 1985. 
The results were: Brian Parry, 
Chairman — Acclamation; 

Zone 1: Rowland Dyer, Commit¬ 
teeman — Acclamation; Dieter 
Naegelkraemer, Alternate — Ac¬ 
clamation. 

Zone 2: Terry LeClerc, Committee¬ 
man — Acclamation; Kerry Marlyn, 
Alternate — Acclamation. 

LANTIC SUGAR UNIT 

Run-off elections were conducted 
in Zone 4 and Zone 8 on Friday .April 
26th, 1985, and Thursday, May 2nd, 
1985. The results were: 

Zone 4: Richard Topham — Com¬ 
mitteeman — Elected 
Zone 8: Don McArthur, Commit¬ 
teeman — Elected. 

columbus — mckinnon unit 

A strike vote took place on Sun¬ 
day, May 5th, 1985. The result of that 
vote was 87.4 percent in favour of 
strike action, if necessary to achieve 
a contract settlement. 

A VP EXTRUSIONS UNIT 

An election for Chairperson, 
Committeeperson, and Alternate 
Committeeperson took place on 
Tuesday, May 7th, 1985. The results 
were: Brian Fraser, Chairperson — 
Elected; Steven Fogg, Commit¬ 
teeperson — Elected; Marg New¬ 
man, Alternate Committeeperson — 
Elected, 


Ejected from Truck Plant 


By TOM HOAR 
Secretary-Treasurer 


On Tuesday, April 30th, Truck Plant 
Committeeman Mike Leveque 
phoned me at the Union Hall to ad¬ 
vise me of a Brother who was retiring 
that same day, 
without being 
given the usual 
cheque from our 
organization. A 
quick investiga¬ 
tion of this situa¬ 
tion revealed a 
spelling error in 
our records was 
responsible for 
this oversight. In 
response, our 
office staff at the Union Hall made 
out the proper cheque which was 
personally delivered to the Truck 
Plant by myself so the person re¬ 
tiring would not be inconvenienced. 

Mike Leveque was in the “A" 
cafeteria in the Truck Plant waiting 
for me to deliver this cheque and at 
no time did I attempt to go into any 
areas where people were working. 
Supervisors Bob Sholdra, John 


Kerklaan and Randy Giroux, verbal¬ 
ly objected to me being in the Truck 
Plant and I was given a direct order 
to get out and stay out! Obviously 
supervision have little concern for 
the feelings of their long term em¬ 
ployees and could have cared less if 
this particular worker received the 
recognition he deserved. The antics 
of these three stooges in this particu¬ 
lar instance simply reflects the at¬ 
titude promoted within manage¬ 
ment’s ranks in the Truck Plant. 

Having worked in the Truck Plant 
for over eighteen (18) years, prior to 
being elected as Financial Secre¬ 
tary-Treasurer of Local 222, means 
my service to this particular area of 
GM would be longer than the com¬ 
bined total number of years these 
three characters have contributed. 
This latter fact combined with the 
reason I had to go to the Truck Plant, 
clearly illustrates the contempt — 
management in this area, has for em¬ 
ployees with lengthy periods of ser¬ 
vice to their business. When I re¬ 
turned to my office at the Union Hall, 
one of our secretaries informed me 
someone from Howard Toaze’s 
office had phoned them to find out 


why 1 had gone into the Truck Plant. 
This is a definite indication Truck 
Plant supervision are being guided or 
coached by GM’s Director of 
Personnel. 

Since the new management in the 
Truck Plant have come into power 
they have set out a firm plan of action 
in conjunction with central Labour 
Relations. The continual violations 
of our membership’s rights in this 
area, along with management’s 
assault upon our Union Represent¬ 
atives, has all the earmarks of a well 
planned conspiracy. I can just visual¬ 
ize -Randy Giroux reporting to 
Toaze’s office, confirming my ejec¬ 
tion from the Truck Plant and getting 
a pat on his head for being such a 
good and faithful servant. 

Some of the antics of management 
have caused some of us to wonder if 
Company politics are geared to¬ 
wards undermining the 1987 ex¬ 
pansion. There can be no other 
reason for what has been happening 
when you consider the harmony 
which existed before Toaze had one 
of his puppets placed as the General 
Superintendent. 



Cadbury Unit 


By ROBERT PETERS 
Chairperson 

REPETITIVE MOTION INJURY 

Most of our Brothers and Sisters 
working on a production line 
environment will suffer some sort of 
musculo-skeletal disorder due to 
repetitive motion 
jobs sometime 
during their 
working life. 
This may come 
as a shock but in¬ 
juries such as the 
frequently mis¬ 
used and mis- 
understood 
“tendonitis” 
cost from $7,500 
to $90,000 where 
surgery and post-operative therapy 
is required. WCB claims can be dif¬ 
ficult to establish due to conflicting 
arguments between the Company, 
WCB, doctors and us, as to the cause 
of prolonged exposure injury. 

On April 16th, I attended a semi¬ 
nar to hear Dr. W.M. Keyserling, 
Director of Occupational Safety, 
Engineering Centre from Ergo¬ 
nomics, at University of Michigan. It 
is hoped that this report on the semi¬ 
nar can help workers in production 
line environments understand a little 
better in layman's terms what repeti¬ 
tive motion trauma injuries are and 
sensitize us to perils we may not eas¬ 
ily see because they are prolonged 
exposure perils, but nonetheless 
serious safety hazards. 

Repetitive motion injuries are of 
concern when the job effort requires 
high force — low frequency or low 
frequency— high force type motion. 
Frequency of movements, posture 
and amount for force are important 
factors in avoiding injury. 

To clear the air on tendonitis — 
carpal tunnel syndrome type injuries 
and just how important it is to get a 
proper diagnosis both from a medical 
and a WCB standpoint (i.e., to estab¬ 
lish a claim), here is a list of repetitive 
motion disorders. 

A/Forearm 

1. Tendonitis 

2. Synovitis 

3. Tenosynovitis 

4. DeQuarvains Disorder 

5. Ganglionic Cysts 

6. Strains 

7. Arthritis 

On the job it is important to watch 
for operations where the wrist has to 
be contorted. The ideal position is 
the neutral position doing repetitive 
work to prevent injury; There is also 
something called “learners tendoni¬ 
tis” where a person is put on new 
repetitive motion job without the 
opportunity of working up to 100 
percent production gradually over a 
couple of weeks to prevent injury. 


B/Nerve Entrapment Disorders 

Nerves are important because 
they provide a sensory function giv¬ 
ing us a precision tactile sense. They 
perform an autonomic function of 
controlling blood flow and sweat 
secretion. Nerves also help control 
mobility. 

The following disorders are nerve 
entrapment disorders. 

1. DIGITAL NEURITIS — Fin¬ 
gers, e.g., functions of fingers im¬ 
paired by cold. 

2. ULNAR DISORDER — Palm, 
little finger, ring finger, e.g., caused 
by using palm as a hammer, me¬ 
chanics, electricians. 

3. RADIAL NERVE — Thumb. 1st 
and 2nd finger injury. 

C/Medianl’N erve 

Repetitive motion trauma disor¬ 
ders of the median nerve is called 
Carpal Tunnel Syndrome. Numbness 
and tingling in the night and/or dry, 
shiny palm are symptoms. Women 
are frequently affected to a greater 
degree because birth control pills 
and menopause cause hormone 
changes causing swelling from fluid 
build-up, hence greater pain and dis¬ 
comfort in the carpal tunnel area of 
the forearm, wrist and back of the 
hand. 

D/Shoulder 

Pain and discomfort from repe¬ 
titive motion work in the shoulder 
may be caused by working overhead 
jobs or working jobs requiring the 
operator to constantly reach behind. 
This type of injury is called Thoracic 
Outlet Syndrome. 

CONCLUSION 

Don't expect the Company or the 
medical community to rush to our aid 
as workers and educate us on the 
damage we are doing to our bodies 
on the production line. However, the 
aches, pains and disorders we exper¬ 
ience as workers trying to make a 
living in monotonous, repetitive, 
boringjobs in the plant, can be elim¬ 
inated or prevented. 

“Engineering out" risk of injury is 
the job of the Company. But re¬ 
member first comes Company profit 
then comes safety, so a big push from 
the Union is necessary! 

Education of our members is 
important. If your job requires 
excessive twisting, contorting and 
manipulating any part of your body 
and where your posture, frequency 
and amount of force required to per¬ 
form the operation suggest to you 
that a possible injurious situation 
exists to' you in the long term, NOW 
is the time to speak up before one of 
those dreaded disorders cripples you. 
The Occupational Health & Safety 
Act, Bill 70 is there to use if neces¬ 
sary. Consult the Union! 

Armed with perhaps better lan¬ 
guage in our collective agreements 
covering reliefs, job rotation, train¬ 



ing, etc. and the need to push our 
Union leadership into better, more 
comprehensive training for our plant 
committees to identify and deal with 
repetitive motion hazards to protect 
the quality of working life for our 
members. 

FOOTNOTE 

Dr. Keyserling pointed out that 
wrist bandages, splints and wraps, 
some of our members wear as a 
protective measure against repe¬ 
titive motion injury can sometimes 
do more harm than good. Though the 
wrapped area may initially feel bet¬ 
ter, the operator may overtax mus¬ 
cles to overcome or fight the splint¬ 
ing action. Bottom line — get addi¬ 
tional medical opinions before wear¬ 
ing these devices. 

COMMITTEE 

I wish to thank publicly, Paul Rad¬ 
ford, Steve Mathiew and Sam Reford 
for their help as Committeepersons 
at Cadbury and the UAW Local 222. 

I wish them every success in their 
ehdeavours in their new occupa¬ 
tions. 

However, with the confusion of 
elections at Cadbury and my absence 
due to the Paid Education Leave Pro¬ 
gram, the company has used this to 
their advantage. A heavy backlog of 
grievances and disputes of all sorts 
will be resolved if we have to spend 8 
hours a day in meetings with the 
Company. j” 

Sooner or later “Captain Cad¬ 
bury” should realize that these little 
games they play restricting the rights 
of the committee people create noth¬ 
ing more than bad will, distrust for 
management and a general unhappy 
work climate when one of our 
foundation blocks is being tampered 
with — interference in the funda¬ 
mental right to representation with 
your committeeperson. 

Finally, T.R.S. Food Services 
should accept my condolences for 
their obvious low profit figures. How 
else can you justify ripping our 
members 2 cents for a knife or spoon, 
5 cents for a cup, 5 cents for a cream 
and 1 cent for sugar? This tends to 
reinforce the philosophy the com¬ 
panies are only in the business to 
make a profit and their products or 
services are a secondary issue! 


CADBURY UNIT 

General Membership 
Meeting 

DATE : Sunday, May 26th 1985 

PLACE: UAW Hall, 

44 Bond St. E. 
Oshawa, Ontario 

TIME: 7:30 p.m. 


No. 617 Oshawa, Ont. 
THIRD CLASS BULK - EN NOMBRE 



